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​​​​​​​​​​​​​​Santhosh Kumar Bachu
Email ID: santhoshcs.09@gmail.com 
Phone: +91 916.089.0000 
Career Objective:
I aspire for a challenging position in a professional Organization where I can enhance my skills and strengthen them in conjunction with Organization’s goals. A self-motivated achiever with an ability to plan and execute.

Profile Summary:

· Ten plus years of experience in the IT Industry worked in multiple capacities like Oracle HCM Cloud Functional Lead, Taleo Functional Lead, Functional Consultant, PeopleSoft Specialist and as a Talent Acquisition Lead.
· Currently Working as a Senior Oracle HCM &Taleo Functional Consultant at Sierra-Cedar India.
· Responsible for Cloud HCM project deliveries of distinct phases of implementation cycle in adherence to Oracle unified methodology. 
· Implemented Oracle Recruiting Cloud (ORC), Talent Management suite, and Taleo Recruiting Cloud Service for various clients.
· Prepared the Functional Specification documents, Detail design documents, Configuration Documents, scope and requirement documents, Demonstration pack for various implementation and support projects.
· Prior implementing and supporting ERP Applications, I’ve had experience in US IT recruitments dealing with US Public Sector, State & Local Government (SLG), also I was into Account Management and Vendor Management.
Key Skills

	Oracle HCM Cloud and Taleo Product Experience

	· Human Resources
	· Oracle Recruiting Cloud (ORC)
	· Career Development

	· Goal Management
· OTBI


	· Performance Management

· Talent Review and Succession Management
	· Taleo Recruiting and Transition Modules.



Professional Training, Certifications, and Affiliations

· Oracle Recruiting Cloud 2020 certified Implementation Specialist
· Oracle “Talent Management 2019 Certified implementation Specialist 2019 “.

· Oracle “Global Human Resources Cloud 2016 Certified Implementation Specialist.
· Certificate of Achievement from Oracle Cloud Customer Connect for contributions to the Community.
· Honors and Awards
· Pat on Back certificate for “Commendable job in implementing Taleo Recruiting and Transition modules at Klay Schools” 2019

· Pat on Back certificate “Played a crucial role to stabilize the Taleo system for client, December 2018”.

· Pat on Back for “Exhibited great commitment and patience in balancing existing project deliveries and training workers on Oracle HCM /Taleo modules, December 2018”.
· Pat on Back certificate for “Putting best efforts to rectify the implementation issues and making cloud product ready to use as per the business needs for the client Capital First, June 2018”.

· Pat on Back certificate for “implementing Performance Management for IBG, Dec 2017”.

· Behind Scene Award of the Year FY 2014
· Employee of the Quarter Jan 2014

· Certificate of Appreciation Jul 2014

Summary of Professional Experience

	Employer
	Client Name
	Project Type
	Software Version
	Focus Area
	Role

	Sierra-Cedar (May20 to Present)
	Confidential
	Implementation
	ORC 20C
	Oracle Recruiting Cloud
	Functional Lead

	Sierra-Cedar (November 19 to May 20
	First Source Limited
	Implementation
	Taleo 19D
	Taleo Recruiting and Transition Modules
	Functional Lead

	Sierra-Cedar (May 19 to November 19)
	MYK Laticrete 
	Implementation
	Taleo 19B
	Taleo Recruiting and Transition Modules
	Functional Lead

	Sierra-Cedar India (Dec 18 to May 2019)
	Klay Prep Schools
	Implementation
	Taleo 19B
	Taleo Recruiting and Transition Modules 
	Functional Lead

	Sierra-Cedar India (Mar 2018 to December)
	Capital First Ltd
	Support
	Cloud HCM R12, R13 and Taleo
	Taleo Recruiting and Transition Modules, Talent Management and Absence Management.
	Functional Support

	Sierra-Cedar India (June 2017 – Feb 2018
	IBG
	Implementation
	Cloud HCM R12, Taleo TEE 15 B
	Taleo Recruiting and Transitions and Talent Management.
	Functional Consultant

	Sierra-Cedar India (Nov 2016 – June 2017)
	Sierra-Cedar India
	Support and Upgrade
	Cloud HCM R12
	Work Assignment, SLA compliance, Production Support.
	Functional Consultant

	Sierra-Cedar India (June 2016 – Oct 2016)
	Sierra-Cedar India
	Implementation 
	Cloud HCM 11.1.11
	Project Deliverables, Global HR, Profile Management, Absence Management, Goal Management, Performance Management and Career Development.
	Functional Consultant

	Sierra-Cedar India (Apr 2014 – June 2016)
	Minacs India
	Support
	PeopleSoft 9.0
	PeopleSoft Security
	Functional Consultant

	Sierra-Cedar India (Feb 2012 – Apr 2014)
	Various Clients
	Talent Acquisition
	-
	US Recruitments
	Lead – Talent Acquisition

	DW Practice India Private Ltd (Oct 2010 – Feb 2012)
	Various Clients
	Talent Acquisition
	-
	US Recruitments
	Recruiter


Detailed Professional Experience

Confidential – Functional Lead (Oracle Recruiting Cloud and Onboarding Checklist)

Working as a lead functional consultant to understand the customer business processes and provide the best possible solutions to accommodate business requirements into Oracle Recruiting Cloud. I’ve conducted ORC Workshops, gathered the business requirements (Including all third party and OVI integrations) in detailed by doing fit- gap analysis. As part of functional activities, I’ve prepared Action logs, Business requirement Documents, Conducted BRD walk through sessions with all the stake holders.  Currently we are in configuration phase.
First Source Limited – Functional Lead (Taleo Recruiting and Transition Modules)

Led the implementation of Taleo Recruiting for India and Philippines, and a global onboarding process for US, UK, India and Philippines. Conducted the Taleo workshops to get users to understand Taleo as a product and the features it offers. Had multiple discussions with the business users to understand their current business process and based on the discussions captured business requirements. Participated in the fit/gap analysis. Prepared business requirements document and conducted walkthrough sessions with multiple stake holders to obtain the sign off to proceed with the configurations. Performed the integrations with assessment and BGV vendors, job boards, and developed custom integrations to work with SAP system. 
MYK Laticrete – Functional Lead (Taleo Recruiting and Transition modules).

Led the implementation of Taleo Recruiting and Onboarding modules. Conducted workshops with the business to get them acquainted with the Taleo product. Gathered the business requirements, conducted fit/gap analysis and provided them with the best solutions to achieve their business requirement. Prepared business requirement document and reviewed business users to get them understand what have been captured and what is going to deliver based on discussions. Worked with the cross functional teams for integrations with the third-party vendors. Since the client’s human resource system is Fusion HCM, had to use out of box integration to sync with the system. Conducted multiple conference room pilot sessions to show the client how the system is configured based on the requirements gathered and showcased them with the end-to-end transactions. Prepared user guides, test cases, and worked the user for successful user acceptance testing and go live. Involved in critical care for production support activities.

Klay Prep Schools – Taleo Functional Lead (Implementation).

Led the implementation of Taleo Recruiting and Onboarding modules. Conducted Taleo workshops, gathered requirements, performed fit/gap analysis, prepared business requirements document, and configured system. Conducted conference room pilot sessions, prepared user manuals, test cases, user acceptance testing, and train the trainer. Used Taleo Connect Client (TCC) with Fusion HCM to complete a Taleo implementation with a number of custom integrations. 

Capital First Ltd – Oracle HCM Cloud and Taleo Functional Support

Worked directly with the business users to understand their business processes for the Oracle Cloud HCM modules and Talent Acquisition (TEE) in use. Interacted with the end users on a day-to-day basis to understand the issues which they were facing and provided a resolution in a timely manner. Participated in the requirements gathering and fit/gap analysis sessions to understand and provide solutions for new enhancements/requirements in the areas of Taleo Recruiting and Onboarding, Goal and Performance Management and Absence Management.

IBG – Oracle HCM Cloud implementation - Worked as an Onsite Project Coordinator at Client Site. 

– Participated in an Oracle Cloud HCM implementation. Gathered requirements in the areas of Oracle Taleo Recruiting and Transition modules and HCM Cloud Talent Management modules such as Career Development, Goal Management, and Performance Management. Configured Smart Org setup, recruiting, career sections, onboarding, and off boarding processes. Developed candidate selection workflow, dynamic approval routing and provided integration between Oracle HCM Cloud and Taleo using out of the box integration (OOTB). Configured Goal Management and Performance Management setup for the entire organization where the client had different bands and created multiple performance templates based on bands. Prepared requirement gathering documents, test scripts, and user guides. Conducted conference room pilot sessions assisted business users in user acceptance testing.

Sierra-Cedar India Cloud HCM upgrade readiness – As a Cloud HCM Functional Consultant worked with the users and Oracle for the R12 upgrade readiness. Analyzed the New Features, Functionality enhancements and prepared the readiness documents, validation scenarios, Impact analysis documents and test scripts as pre and post upgrade activities. Understood and gone through the details about what is new and changed in the release, including security changes in HCM Cloud Common Features, and User Experiences for all Cloud HCM modules implemented in SCI. 

Sierra-Cedar India Cloud HCM Implementation Phase II-. As a Cloud HCM functional consultant, actively worked in Talent Management Modules (Goal Management, Performance Management and Career Development). Configured the integration between the profile management Implemented in phase1 with the workforce development modules to automate the ongoing review and rating updates for Goals and Competencies. Configured the critical analysis for talent modules like workforce prediction, what-if analysis, rating distribution, Goal status summary etc. Worked with Oracle support and development team to analyze and resolve the identified bugs and issues. Involved in all phase of testing the system. Configured the approvals for all the talent modules as per the business requirements.  Involved in end to end discussion with client on year end changes and process enhancements.

Sierra-Cedar India Cloud HCM Implementation Phase I As an Oracle Cloud HCM functional consultant, actively participated in conducting business requirement workshops and detailed requirements sessions. Conducted questionnaire & walkthrough sessions for workforce deployment modules like Global HR, Profile Management, and Absence Management. Delivered solution design documents, configuration documents and user guides presenting key decisions and key actions. Configured and tested the key setup for HCM Cloud workforce deployment modules based on the requirements. Identified actions and helped the users in prioritizing them for business continuity. Involved in all phase of testing the system. Assured smooth transition from test instance to production deployment. Involved in ongoing support and enhancement activities for new requirements.

Minacs India - PeopleSoft HCM 9.1 Support– Involved in Security related issues such as configure security roles, permission lists and the row level security. Worked on security requirement including row level security, dynamic role query, and application security. Analyze and resolve the security issues for internal and the end users on day-to-day basis.  

Also handled all co-ordinations and communications to the client, to ensure the deliverables are delivered as per the schedule. 

Sierra-Cedar US Recruitments – I was a key member of Sierra-Cedar's US Public Sector Recruitment's Team. Successfully placed and recruited technology professionals within the company and across various US State & Local government clients and Public-Sector Industry.
DW Practice India Private Ltd. –  I was a part of DWP's US Recruitment's Division. Handled multiple client accounts, performed end to end recruitment life cycle and was a key member of Recruiting Operations.
Education

· JNTU – Bachelor of Technology in Computer Science and Engineering - 2007
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