N.Jyothsna Rani                                                                                Email:narayanamjyothsna@gmail.com                             

Phone: +91-9705682127
Career Objective:


Seeking a challenging position with a reputed organization, which will provide me an opportunity to deploy my strengths, skills and at the same time, provide me the exposure to enhance my knowledge and capabilities.

Professional Synopsis:


· Total 7 years of expertise in the field of recruitment working for IT industry. 
· Exposure working with BFSI sector.
· Strong understanding of recruitment function – hiring strategies, end-to-end recruitment, efficiency metrics along with team leading skills and an ability to positively influence key stakeholders. 

· Exposure in area of Corporate Recruitment.

· In-depth understanding of technology skills and ability to map them to business requirements.

· Sourcing, Screening, Scheduling Interviews, On boarding.
· Handling recruitment for mid & senior level positions - screening, short listing candidates, offer roll out, conducting background reference checks, documentation, joining formalities, on boarding.

· Understanding the Requirements from Business Leaders/Technology Department Heads/Hiring Manager to understand the business, their strategy and to finalize on workforce plans.

· Improve TAT for hiring by pro-actively managing candidate sourcing through various channels like job portal advertisements, recruitment agencies, and employee referrals.

· Implementing various recruiting strategies to meet resource requirements within the given timeliness.

· Expertise in hiring the best resources from database, references, Job portals and social networking sites.

· Effective interaction with the Clients, Vendors, Interview Panels, Business Team, Location HR very closely in order to get the things done with in SLA..
· Ability to multi-task and meet various responsibilities in a responsive and conscientious manner.

· Consistently deliver high-quality work to a fixed timeline and work plan. 

· Ensuring high level of quality deliverable to accomplish organization’s objective effectively.
Core Competencies:

· Sourcing
· Screening  
· Onboarding                              
· Targeting the right candidate 
· People Management
· Handling organization level Timesheets
· Talent pool.

· Application Tracking System
Employment History:

Organization
:
 StraitsBridge Analytics, Hyderabad,

Role
:
Sr. IT Recruiter
Tenure
:
Jan 2019 to till date

StraitsBridge Analytics - the latest initiative from StraitsBridge that develops & delivers cutting edge decision science, analytics, and AI enabled solutions to our clients. We are passionate about bringing innovation to help our clients gain deeper insights into their businesses and make better decisions. Our team comprises of practitioners with global hands-on industry experience, data scientists who are constantly seeking better ways to obtain insights, and technology specialists who leverage the latest trends to deliver solutions that add value to our cleints.

Roles & Responsibilities:

· Responsible for managing full cycle recruitment activities to close positions.
· Prioritizing the requirements to ensure timely delivery.

· Preparing Job description as per the requirement.

·  Posting the requirement in various job portals.
· Application Screening of resumes received through various sources
· Interacting with Hiring Managers on Job descriptions and timely feedbacks on closing the position.

· Experience in hiring Banking domain skill sets over Middle east regions.
· Hiring High level to low level positions within TAT.

Skills: Data Scientist, OBIEE Developer, ETL, Data Modeler, IBM DataStage, Capex/Opex,Talend, Cloud technologies.
Organization
:
 HR Axis India Pvt Ltd, Hyderabad,

Role
:
Sr. HR Executive 
Tenure
:
Feb 2018 to Dec 2018
               Hexa Resource Axis India Private Ltd (HR Axis India) is a Human Resource Management Consultancy organization providing specialized  HR services to clients in India across different sectors, since 2004. Our long-term association as practicing HR professionals in our erstwhile roles and now in the HR consultancy has given us an exposure to various industries and a window to your HR needs.

Responsibilities:

· Responsible for managing full cycle recruitment activities to close positions within SLA.
· Interaction with Stakeholders regarding the open requirements, feedbacks, and timely closures.
· Prioritizing the requirements to ensure timely delivery of the manpower requirement.

·  Posting the requirement in various job portals. Screening of resumes received through various sources
· Handling Clients and Interacting with Clients directly. 
· As a Client service manager, I assure that profiles feedbacks and interview feedbacks are on time.

· Worked with Product based clients and closed high level positions

Skills: Fullstack, dotnet,Java,Ios developer, Android developer.
Organization
:
 Technosoft Corporation, Hyderabad,

Division    
:   GIC

Role
:
Sr.Executive -Talent acquisition
Tenure
:
Sep 2014 to Feb 2017

Technosoft Corporation is an IT, BPM and Consulting services provider with its head quarters in USA and 6 delivery centers across India catering to the customers in NA, Australia, NZ, and APAC regions.  TS founded in the year 1996 with approximate head count around 3000 generating $130 million revenue.

Roles & Responsibilities:
· Responsible for managing full cycle recruitment activities in order to close positions within SLA.
· Prioritizing the requirements to ensure timely delivery of the manpower requirement. 

· Posting the requirement in various job portals. Screening of resumes received through various sources. 

· Initiate, Conduct and coordinate walk-in's interviews. Short listing and scrutinizing the resumes to identify prospective candidates according to skill required. 

· Conduct the initial HR discussion for short listing the candidates by evaluating them in terms of skills, communication, stability, confidence, suitability to the project and fitment to the company.

· Schedule & co-ordinate technical telephonic interview, in-person interviews, meetings with project heads, delivery managers, HR, HR manager. 

· Assist the HR in releasing the offer & helping the candidate understanding the procedures and formalities of offer and the company. 

· Follow up with the selected candidates, until the candidate join the company. 

· Keeping the entire Database of all the candidates for future use.

· Handled Wide variety of skills sets in Software development, testing, support and Infrastructure areas supporting internal projects and other customers.

Skills: Java developer,Mainframe developer,Oracle Apps,Dotnet,Automation testing, AdobeCQ Admin,Adobe CQ (AEM).

Organization::Orange Consulting Services
Role
:
HR Executive
Tenure
:
Mar2013 –August 2014


Orange Consulting Services” is a high profile Peoples Resources & Recruitment Provider firm. We are committed to promoting Organizational Effectiveness by sourcing the right HR whose expertise lie in specific functional areas for any company. 
Roles & Responsibilities:
As a part of Resource Team: 

· Involving into E2E IT Recruitment functions like Requirement Analysis, Sourcing & qualifying, Salary Negotiations, Interview Schedules & closures including Post Selection Process.

· Handling the IT requirements with wide range of experience levels, using all possible sources like Job Portals, LinkedIn, Face book, Referrals etc.

· Responsible for scheduling the internal/ client interviews by interacting closely with interview panel and candidates; Make sure that all the interview schedules have done.

As a part of Acting team leader
· Responsible for open requirements,feedbacks,interacting with the clients.

· Team Management:  Handled a team of two partially in mentoring, training, guiding in order to buildup individual and team performances

· Client Management: Handled 3 clients individually, on getting requirements, handling the negotiations, maintaining the rapport with client etc..

· Screening the profiles sourced by team and route them to the Resource Team to provide source for the  related requirements.
· Acting as bridge between Client, , HCM and Candidate, ensuring the smooth running of process.

Organization:
 Channel4solutions

Role
:
Staffing Consultant
Tenure
:
July2011-Jan 2013


Channel4solutions. is a Decade old recruitment organization involved in outsourcing the Fresh Graduate Engineers initially and slowly extended themselves into Lateral Hiring.  It is an ISO9001:2008 certified organization, providing high quality talent to the Top MNCs.

Roles & Responsibilities:

· Responsible for E2End client requirement in terms of sourcing, screening, scheduling interviews, Seeking feedbacks, Salary Negotiation and offer follow-up.

· Developing and maintaining of database on the basis of immediate and future requirement.

Skills: SAP(All modules) Technical and Functional.
.

Acheivements:

· Awarded for Q1 spot award in the year of 2015 for good count of closures.

· Awarded for Q3 Performance award for best performance.

Academic Credentials:

· Bachelor of Technology,(B.techh) Computer Science Engineering      65%
· Intermediate (M.P.C), Board of Intermediate Education, May 2007.   83%  
· SSC, Sri Sai Grammar High School, May 2005                                         76%
Hyderabad, Andhra Pradesh, India

Key Strengths:

· Target driven, with leadership qualities and self-motivated.

· Immense Learning Attitude, Self motivation.  

Personal Dossier:

· Father’s Name

: Shri N.Gopi Prasad

· Nationality

: Indian

· Date of Birth

: 10th July 1990

· Languages Known
: Telugu and English

· Interest


: Playing shuttle and singing.

Decleration: I hereby declare that the above written particulars are true to the best of my knowledge.

(N.JYOTHSNA RANI)
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