  SYED AHMED
Contact: 9398268274/7386043348
                                                                  Domestic and US Technical recruiter   (Remote Roles & onsite )                                                          

What’s App:-8519922518
  razvissrtec@gmail.com
Career Objective:

Seeking an organization where I can add stars to my carrier by proving, improving and contributing my skills at my work place.
Summary:

· Dynamic and result-oriented individual with 13+ Years of Experience as a Technical Recruiter/BDM /Accounts Manager and IT recruiting specialist focused in the IT placement services. 

· Having Solid experience in marketing bench consultants for the projects and placing them with in 35 days of time.

· Holding solid Contacts with 30,000 plus Staffing firms.
· Holding Solid contacts with 972 us Accounts.

· Receiving 20 plus requirements in a day.

· Making 15 team submittals in a day.

· 8-9 Max third party interviews schedules in a month and 5 placements a month.
· Job profile is to market our bench consultants and even work on third party requirements.
· Get requirements for thirty US IT staffing companies with all locations across USA.

· Possess excellent knowledge of recruiting and hiring processes including sourcing, interviewing, reference checking, tracking, salary negotiations, and closing. 

· Effectively recruited candidates through Internet research, internal database, cold calling, referrals, and other strategies.
· Having Good Knowledge in understanding the needs of the client’s requirement and interviewing the candidates as per the requirements and submitting the best consultants to the clients. 

· Worked on requirements of Software Engineers/Architects (Distributed and Mainframe), Database Architects/Developers/Administrators, Network/System/Security Engineers, Web Developers, Quality Assurance/Test Engineers, Technical Program/Product/Project Managers, Development Managers, and Business Analysts. 

· Performed extensive recruiting for (ETL tools, ERP: People soft, SAP, Database: Oracle, SQL, Sybase Languages: VB, Java, C++ and .NET, C# with OS: UNIX, Linux, windows,Vignett developer, microstrtegy, Perl developers, solution architecture,Teradat DBA/Developers, Lotus notes, Network engineer and many more)

PLACEMENTS SO FAR.
I am very much successful in doing 3rd party placements and placing bench candidates completely I could show approximately I Could figure 180 placements in my recruiting carrier..

 Titled as a Star performer in Aim computer consulting. Mavrick Software and Telecom services. For US IT staffing domain.
PROFESSIONAL EXPERIENCE:-

Pinite Info Solutions PVT. LTD
VACO Enterprise
November  2018—Till Date

Lead Recruiting Manager / Accounts Manager

(Domestic and US IT recruitment/ Philippines
Description,.

Working Closely with Hiring manager from Bayers Health Care USA, Infosys ( India, USA,Philippines) Wipro( INDIA , USA, Philippines , and  Oracle Financial service.

Involved in recruiting CC&B and ORMB functional & technical roles for India USA & manila, Philippines Location.

Roles & Responsibilities.:-

· Recruiting and Staffing Responsibility

· Involved in Full Cycle Technical Recruitment involving sourcing, identifying, interviewing, screening, formatting and placing personnel in quick turnaround time in contract, contract-to-hire and permanent positions in the Information Technology industry throughout the United States.

· Recruitments across all levels: Lower, Middle and senior consultants level for all employment status W2, corp.-to-crop., and 1099 Candidate Relationship Management such as serving as first point of contact and counseling of candidates between projects.

Responsibilities

· Handling a Team of 10 recruiters Responsible for recruiting IT candidates of all levels for various technical positions for our internal requirements and Client Requirements.

· Interface with team members to develop and plan strategies for identifying unique candidates. 
· Formatting resumes as per clients specifications before submission.

· Interact with prospective customers to understand their requirements and prepare requirement specifications for the Vendors as well as the Recruiters

· Interact with clients to represent candidates and coordinate interviews.

· Sourcing candidates through job portal accordance to requirements.

· Energize business from a highly competitive market
· Screened qualified candidates and submitted to client requirements. 

· Negotiating with both company and candidate on position, job responsibility and compensation package

· Weekly Report maintenance for Client requirements, submissions and placements.

· Recruiting and Staffing Responsibility

· Involved in Full Cycle Technical Recruitment involving sourcing, identifying, interviewing, screening, formatting and placing personnel in quick turnaround time in contract, contract-to-hire and permanent positions in the Information Technology industry throughout the United States.

· Recruitments across all levels: Lower, Middle and senior consultants level for all employment status W2, corp.-to-crop., and 1099 Candidate Relationship Management such as serving as first point of contact and counseling of candidates between projects.

Responsibilities

· Handling a Team of 10 recruiters Responsible for recruiting IT candidates of all levels for various technical positions for our internal requirements and Client Requirements.

· Interface with team members to develop and plan strategies for identifying unique candidates. 
· Formatting resumes as per clients specifications before submission.

· Interact with prospective customers to understand their requirements and prepare requirement specifications for the Vendors as well as the Recruiters

· Interact with clients to represent candidates and coordinate interviews.

· Sourcing candidates through job portal accordance to requirements.

· Energize business from a highly competitive market
· Screened qualified candidates and submitted to client requirements. 

· Negotiating with both company and candidate on position, job responsibility and compensation package

· Weekly Report maintenance for Client requirements, submissions and placements.

Tasacom Technologies INC
Aug 2012—Oct 2018
Lead Recruiting Manager / Accounts Manager

(Domestic and US IT recruitment)
Tasacom Technologies INC is a global IT solutions provider focused on delivering customer value through high Quality Processes and Cost-efficient solutions. Tasacom Technologies INC has been one of the trendsetters in global delivery practices with our Client-Centric Model for customer management and delivery. Tasacom Technologies INC is headquartered in Dallas, TX
Established in 2005, Tasacom Technologies INC has grown to over 100 employees while establishing an impressive base of customer satification. Our teams provide the entire range of IT solutions from strategy consulting to implementation and maintenance across a range of vertical domains such as Life Sciences, Healthcare, Workforce Management, Supply Chain Management, Government, Manufacturing and Retail. Named as 'one of the best IT-Placement provider in Glendale Heights.  Tasacom Technologies INC has achieved aggressive growth while maintaining the best placement assurance of customer satisfaction.
· Recruiting and Staffing Responsibility

· Involved in Full Cycle Technical Recruitment involving sourcing, identifying, interviewing, screening, formatting and placing personnel in quick turnaround time in contract, contract-to-hire and permanent positions in the Information Technology industry throughout the United States.

· Recruitments across all levels: Lower, Middle and senior consultants level for all employment status W2, corp.-to-crop., and 1099 Candidate Relationship Management such as serving as first point of contact and counseling of candidates between projects.

Responsibilities

· Handling a Team of 10 recruiters Responsible for recruiting IT candidates of all levels for various technical positions for our internal requirements and Client Requirements.

· Interface with team members to develop and plan strategies for identifying unique candidates. 
· Formatting resumes as per clients specifications before submission.

· Interact with prospective customers to understand their requirements and prepare requirement specifications for the Vendors as well as the Recruiters

· Interact with clients to represent candidates and coordinate interviews.

· Sourcing candidates through job portal accordance to requirements.

· Energize business from a highly competitive market
· Screened qualified candidates and submitted to client requirements. 

· Negotiating with both company and candidate on position, job responsibility and compensation package

· Weekly Report maintenance for Client requirements, submissions and placements.

Mavrick software and Telecom services PVT LTD
OCT 2009- July 2012
 (Team Lead/BDM)
This Staffing company is based in Dallas,TX , based company which offers a powerful suite of IT and Consulting services . We saw an opportunity in providing consulting services to firms which could no longer hire. Our consultants work for many Fortune 500 companies in different industries. We firmly believe that information technology provides great productivity gains to the businesses. Therefore, we built our business to provide services to the clients which would in turn help them attain higher gains.
· Recruit IT professionals in various technologies.

· Handling Indian Operations.

· Bringing out new challenging Ideas for the development and growth of the company.

· Conduct Internet search using Sourcing Tools like: Hunting, References, Job Portals like (Monster, Dice, Computer jobs, Hot jobs).

· Screening the consultants to get all the required information as per the client’s requirement.

· Conduct preliminary phone interviews and perform reference checks.

· Develop and format resumes for effective initial presentation of the candidate to the clients

· Schedule in person / Telephonic (onsite / phone) interviews between candidate and client.

· Marketing our own bench consultants and place them in their desired and preferred Locations by interacting with my Clients and vendors.
· Send draft mail to candidate and make sure the time of interview and venue and contact person.

· Leading and mentoring junior recruiters, and marketing managers allocating work, guiding and motivating them.

· Building up Database every time weekly 3-4 days by adding new vendors and accounts.
· Extensive search on Internet sites for job postings.

· Maintain accurate applicant tracking files for all the candidates considered for a specific position. General administrative responsibilities as needed.

· Initial screening of resumes of experience and fresher’s for the purpose of Recruitment for International and domestic requirement for the clients.

· Understanding the clients requirements, coordinating for short listing and screening including preliminary interview of the candidates.

· Enhancing company’s database to be used by all recruiters for sourcing purposes.

· Monitoring and follow-up till final selection.

· Responsible to understand and analyze the requirements in different domain categories.

· Leading a Team of offshore office and co-coordinating with the team to get the Placements.

AIM CC,
Technical Recruiter ------Sales Recruiter
Karkhana , Secundrabad

 Jan 2007–   september2009    

Aim computer consulting is a Livonia ,MI based Information Technology Consulting Firm that provides Information Technology Solutions, Project Out-Sourcing, System Integration, Custom Software Development, Staff Augmentation, Software Products. Through offices in the United States and Offshore, we provide IT services to Federal and State Governments, to Fortune 500 Companies, and to emerging growth businesses. We support such business sectors as Financial Services, Banking, Insurance, Software Development, Transportation, Manufacturing, and the Consumer Product Industries.

Responsibilities

· Expert level knowledge and working experience in Internet recruitment sites like DICE and MONSTER. Computer Jobs, Hot jobs.
· Screen resumes based on education, professional experience and their fit with requirements of the positions.

· Conduct interview for short listed candidates & evaluate them based on attitude, communication and technical skills.

· Set up final interviews with hiring managers and discuss feedback with the same.

· Communicate client’s desire to hire selected candidates.

· Negotiate salary and benefits on behalf of client.

· Major responsibilities include sourcing, identifying & screening candidates for consulting & permanent positions.

· Seek resumes by communicating requirements via advertisements, internet, network and internal database.

· Maintain network and database of highly qualified IT professionals.

· Understand the requirements from hiring managers and put together a resource plan.

· Record recruiting activities and analysis to improve the recruiting methodology and lowering the cost per hire. 

· Co-ordinate the recruiting activities with Account managers.

· Experience in vendor selection, vendor management, contract negotiation and maintain the vendor relationship. 

 Achievments:-

     Completed regular Quarterly targets by doing three to four placements in a month.
Education

· Pursuing Masters in business studies (MBA in Information Systems Skkim Manipal University .  
· Bachelor of computer sciences 
Computer Proficiency:
· Operating System  
       :
MS-DOS, Win 98/2000/XP

· Lotus Notes(  done in schooling)

· Package
                  :
MS-Office 
· Proficiency in Internet related Services.
· DNIIT form NIIT.
· Languages known:-cobol, pascal, Core Java,j2ee, oracle 6i,8i,10g,Plsql,SQL server 6.0

· Web designing, Flash.

Personal profile:
Name


: Syed Ahmed 
Father Name

: Syed Salahuddin( Late)
Date of Birth               :  29/07/1983

Nationality                   : Indian
Religion                        : Islam
Marital Status             :  Married
DATE:
PLACE:    Hyderabad.


