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Carrier Objective

To achieve a challenging position in an advance environment and grow up with positive attitude and effective utilization of optimum resource in corporate sector and achieve organization goal. .

Summary of Skills and Experience:

· Having 6.6 years of multifaceted experience which include 4.2 years in domestic recruitment and 2.4 years in US market with specialization in Recruitment, placement and consultant & vendor negotiation. Possess wide experience in End to End Recruitment, Offer Documentation, Reference checks, follow ups, and On-boarding, etc.

· Good work experience to manage multiple requirements of different Product/Service based clients. 

· Good understanding on Permanent, Contract & Contract to Hire Staffing. 

· Ability to think critically and act logically to evaluate situations, solve problems and make decisions. 

· Extensive experience in Sourcing, Identifying, interviewing, reference checking, salary negotiations.

· Energetic recruitment professional, experienced in full life-cycle recruiting processes, from needs evaluation through fulfilment and workforce maintenance.

· Highly skilled Internet user utilizing career search engines, including diversity sites, Boolean searches.

· Expert level knowledge and work experience in internet recruitment sites like dice, monster, Career builder, Linked in, corp.-corp.  etc.

· Excellent client and vendor management skills to ensure timely delivery of resources

· Proficient in making new relations with the vendors.

· Capable of maintaining relationship with vendors by filling their requirements.

· Outstanding persuasion, negotiation and investigative skills with ability to work effectively in high pressure environments.

· Expert in maintaining good relationship with Third party vendor so that they can work closely on requirements. 

· Experience in Recruiting technical consultants of all levels, from programmers to project managers etc.

· Strong interpersonal and communication skills, creativity, excellent attitude towards teamwork and common goals achievement.

· Actively participated in team for business development activities and maximize the revenue growth and exceed goals and objectives.

Computer Skills: 

Recruiting Technology, Methods and Tools Used:
	OS
	Windows 98/2000/XP/Vista

	Applications
	Word, Excel, PowerPoint and Outlook

	Job Portals
	Naukri, Monster, Dice, Techfetch, Prohire-Powerhouse

	Social Network and Other Internet Sources 
	Google Groups, Yahoo Groups, LinkedIn


Worked on Skills:  

TECHNICAL SKILLS:

IT Skills Recruited

Web Technology-Core JAVA, Java, J2ee, springs, struts, hibernate, JSP, JDBC, Servlet, Swing, Struts,

Java mail, Java beans, J Builder, ejb, HTML, DHTML, ASP, VB, .NET, XML, VB Script, Java Script, Apache, Tomcat, Jakarta tomcat, PHP, etc.

Microsoft Technology- .Net, C#.net, ASP.Net, VB.Net, WCF, WPF, Silverlight

MSBI Technologies: SSRS, SSIS, SSAS. SQL Server.

Database-DBA, Oracle, SQL Server, Sybase, DB2, MySQL, SQL, PL/SQL, Teradata.

ETL Tools- Informatica, Data stage, MicroStrategy, BI.

Testing- Automation, Manual, Performance Testing, Web Based Testing, Mobile  Based (IOS, Android) Testing tools -QA,QTP, Selenium, Stress Testing, Web accessibility testing, Functional Testing(Black & Gray box testing).

ERP Tools-SAP, PeopleSoft, JD Edwards, Microsoft Dynamic, CRM Dynamics, Navision,

SAP Technologies -Technical and functional skills: ABAP, MM PP, FICO, HANA.

Infrastructure/Networking- Network, Windows and Linux Administrator, AD(Active Directory),Virtualization, VMware, Networking Security (Cisco, Avaya),  Solar wind Admin, JBoss Admin, Siebel Admin,  Middleware Admin, DevOps, AWS Cloud Admin, Azure Admin, Data stage Admin, Web Project Manager. IT Infrastructure, Data centre, ITIL: Incident Management, change Management, Application Packaging.
EMPLOYMENT HISTROY:

Company Name: Avantha Technologies

Duration:              since April 2021
Designation:        Senior Executive
Domain:                IT

Client:                    TCS, HCL

Responsibilities:
· Sourcing & screening (end to end recruitment) the profiles through different channels like Job portal, Employee Referral, & through social networking, direct source, Internet Search, personal Referrals, Staffing agencies, internal applicant database, groups membership, cold calling as per the requirements and validating them on their experience and interest on the role.
· Doing job post and mass mailing.

· Good working experience in various domains 

·  Excellent candidate assessment skills

·  Hiring for Niche skills as well as vanilla Skills

· Experience in IT, NON-IT and ITES Recruitment.   
·  Understanding the requirements of clients and candidates to make a match between the client requirements and candidates potential.

·  Involved in full Recruitment life cycle involving sourcing, identifying, interviewing, screening, formatting, and placing personnel in quick terms around time in contract, contract to hire and permanent positions 

· Initial HR interview to check their suitability for the position 

·  Scheduling interview 

·  Closing drives & walk-ins

· Validating the profiles to judge candidate’s attitude, qualification experience and communication skills, Preliminary Interview conducted through telephone. 
·  Co- coordinating with panels & candidates

·  Salary negotiation

·  Documents Verification

· Arranging Interviews. 

· Maintain of each and every candidate’s profile with full details like education, contact details, technical comments, HR comments, Reference check, background verification etc

· Maintain weekly status lists of all activities, i.e., candidates interviewed, screened, and hired. 

· Regular follow-up with selected candidates till joining. 

· Training Programs 

·  Post offer query handling & regular follow up with the candidates till the date of joining 

· Responsible for recruiting IT Professionals across all levels(Fresher to Higher level)

·  Build effective client relations, vendor management, account servicing and mining.

Company Name: ILABZ Technology LLP

Duration:              from May 2018 to April 2021 

Designation:        Technical Recruiter
Domain:                IT

Client:                    TCS, Mindtree, Alten Calsoft, Persistent Systems, WIPRO, Fujitsu
Responsibilities:
· Sourcing the profiles through different channels like Job portal, Employee Referral, & through social networking, direct source, Internet Search, personal Referrals, Staffing agencies, internal applicant database, groups membership, cold calling.

· Good working experience in various domains 

·  Excellent candidate assessment skills

·  Hiring for Niche skills as well as vanilla Skills

·  Understanding the requirements of clients and candidates to make a match between the client requirements and candidates potential.

·  Involved in full Recruitment life cycle involving sourcing, identifying, interviewing, screening, formatting, and placing personnel in quick terms around time in contract, contract to hire and permanent positions 

· Initial HR interview to check their suitability for the position 

·  Scheduling interview 

·  Closing drives & walk-ins

·  Co- coordinating with panels & candidates

·  Taking HR round with the candidates 

·  Salary negotiation

·  Documents Verification

·  Post offer query handling & regular follow up with the candidates till the date of joining 

· Responsible for recruiting IT Professionals across all levels(Fresher to Higher level)

·  Build effective client relations, vendor management, account servicing and mining

Company Name
: Enova Technology Solutions
Duration

: Aug 2016 to March 2018
Designation                     : Sr. Technical IT Recruiter-US / Team Lead
Domain
                            : IT

Responsibilities:
· Work as a US IT Recruiter know how deal with the candidates with different requirement.

· Handled a team of 5 recruiters besides self-contribution to make sure in reaching the targets by monthly and quarterly. 
· Work with different types of requirements.

· Work with W2 candidates. 

· Work on W2 requirements.

· Floating job requirements in different job portals.

· Know how technically screen the candidate.

· Work on many visas such as US-Citizen, Green-Card, H1-B, EAD-GC, OPT, TN-Visa, etc..

· Having a good communication with candidates.

· Work with challenging requirement.

· Know how to screen the resume of the candidate.

· Know how to find the fake candidate.

· Build-up good relationship between employer and their candidate.

· Expert in finding local candidates Such as US-Citizen, GC, H1B, etc...
· Finding and submitting the candidate within the given time limit.

Company Name
: Raps Consulting INC.
Duration

: Dec 2015 to Aug 2016
Designation
               : Technical IT Recruiter-US

Domain                             : IT
Environment:
Raps Consulting Inc. is a leading executive search firm providing support to Indian Companies with office in Noida.

Responsibilities:
· Managing Lifecycle of recruiting for new consultants including identifying, interviewing and facilitating new hires of salaried, full-time, technical employees as well as 1099 and Corp to Corp consultants including Programmers, Analysts, Architects DBA’s etc.

· Coordinated with account managers in regards to their current technical needs.  

· Prepared skill searches from our internal database (DICE, Word) and conducted calls to check for availability and/or qualified matches.  

· Reviewed, prepared and submitted all qualified resumes after carefully interviewing.  

· Set up interviews between the client and candidate.  

· Successfully placed candidates on the job.  

· Followed up with candidate while on the job to ensure the quality of performance and happiness of the contractor and client were met.  

· Updated and maintained internal database by categorizing and incoming resumes.

· Continuously interviewed candidates to keep the database current.

· Responsible for training and development of new members with very little experience.

· Excellent communication, presentation, organization and time management skills.

Excellent verbal skills, persuasive tactics and phone mannerism
Educational Details:
· DCA in Computer Science (2012-2013) from Hi-Tech Computer Education with 75% aggregate.

· Bachelors in arts (English Hons.) 2011-2014 from MU 65% aggregate.

· XII Std. CBSE RTC High School, Ranchi (2008-2010) Jharkhand 60% aggregate.

· X   Std. (2008) BSEB 76% aggregate.


