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Experience Summary 

Having 6.5 years of Experience in Fusion HCM as a Technical Consultant. Having 5 years of Experience as Oracle HRMS Techno Functional Consultant and having total 12 years of Professional Experience in IT industry. 
Currently I am working with Hitachi Consulting as Senior Consultant. I have worked with Tech Mahindra. I have worked as Senior Consultant with IT Convergence and as IT Analyst (ITA) with Tata Consultancy Services. 
My technological forte is Fusion HCM Technical and Oracle Apps HRMS Techno Functional.

My main area of experience has been in Fusion HCM Conversions, HCM BI Reports, HCM Extracts, OTBI Analyis, Cloud to EBS integrations, HCM Data Loader, Payroll Batch Loader, HSDL, developing Interfaces (both inbound and outbound), packages, and procedures in Oracle Applications and worked on Oracle Framework personalizations and Extensions. 
Modules: Global HR, Payroll, Absences, Benefits, PMS and Goal Management
Skills Profile

Below is a list of important OS, software products, tools and Business Areas that I have worked with.

	ERP 
	Oracle Applications 11.5.9, 11.5.10 and R12, Fusion HCM

	Tools and Utilities
	BI Publisher Reports,  Jdeveloper ,TOAD,SQL *LOADER

	Languages
	SQL,PL/SQL and  Unix 

	DBMS
	Oracle 9i

	Operating Systems
	Windows, UNIX.


Assignments

The details of the various assignments that I have handled are listed in chronological order
	Project 
	COOL-US-P-HCM Cloud Implementation

	Period
	08/2021 –  Till Date

	Client Name 
	Coolsys

	Project Type
	Development

	objects worked
	· Conversions

· HCM BI Reports

· OTBI Reports
· HCM Data Loader

	Technology
	Fusion HCM Technical


	Project 
	MOSI-US-P-CLOUD SERVICE-2020

	Period
	08/2020 –  07/2021

	Client Name 
	Mountsinai

	Project Type
	Development

	objects worked
	· HCM BI Reports

· HCM Integrations

· HCM Benefits Extracts

· HCM Data Loader
· HSDL

	Technology
	Fusion HCM Technical


	Project 
	GMHC-US-P-Ora Cloud Implm and Project                                      

	Period
	11/2019 –  07/2020

	Client Name 
	Green Mountain

	Project Type
	Development

	objects worked
	· HCM Conversions

· HCM BI Reports

· HCM Integrations

· HCM Extracts

· HCM Data Loader
· HSDL
· Payroll Batch Loader for Balnce Migration

	Technology
	Fusion HCM Technical


	Project 
	Belcan Oracle HCM Technical Support                                                     

	Period
	04/2019 –  10/2019

	Client Name 
	Green Mountain

	Project Type
	Development

	objects worked
	· HCM Conversions

· HCM BI Reports

· HCM Extracts

· HCM Data Loader

	Technology
	Fusion HCM Technical


. 
	Project 
	DPG Oracle ERP Support Project

	Period
	07/2018 –  03/2019

	Client Name 
	Dubai Properties Group

	Project Type
	Development

	objects worked
	· BI Reports
· Outbound Interfaces

· HCM Extracts

· HCM Data Loader

	Responsibilities
	· Requirement gathering

· Analysis of the project requirements

· Based on Functional Design build High Level Technical Design.

· Technical design and development in Oracle package - EBS using Oracle tools including PL/SQL, XML Reports.

· Worked on modifications of developed code components based on High Level Technical Design.

· Modifying the code to accommodate the latest requirements. Testing the modified programs for requested functionality.
· Created Unit test case TE020 documents
· Created MD120 Installation documents

	Technology
	SQL, PL/SQL ,  Oracle Apps HRMS, Fusion HCM


	Project 
	Payroll Migration

	Period
	07/2017 –  06/2018

	Client Name 
	Balfour Beatty

	Project Type
	Development

	objects worked
	· Competency Matrix Report
· Organizations Setup
· Employee Details Synchronisation Program

	Responsibilities
	· Requirement gathering

· Analysis of the project requirements

· Based on Functional Design build High Level Technical Design.

· Technical design and development in Oracle package - EBS using Oracle tools including PL/SQL, XML Reports.

· Worked on modifications of developed code components based on High Level Technical Design.

· Modifying the code to accommodate the latest requirements. Testing the modified programs for requested functionality.
· Created Unit test case TE020 documents
· Created MD120 Installation documents

	Technology
	SQL, PL/SQL ,  Oracle Apps HRMS


	Project 
	OSCE_FP

	Period
	10/2016 –  06/2017

	Client Name 
	OSCE - Organization for Security and Cooperation in Europe

	Project Type
	Development

	objects worked
	· One Time Data Migration to load in Fusion HCM System
· Incremental Data load on a regular basis
· Performance extract from HCM Fusion System to import to R12 System

· Development of Fusion HCM Custom BI Reports
· Development of Fusion HCM Extracts
· Development of One Time Data migration package for  Data Migration requirement from OSCE E-Business suite Release 12.1.3 to Oracle Cloud HCM Release 11

· Fusion and EBS Integration: 

· To get the employee data from EBS and create it in Oracle Fusion Application.

· Get the latest modification of employee data from Fusion and Sync it with EBS application.

· Development of Data Audit package for OSCE

· Modifying the code to accommodate the latest requirements. Testing the modified programs for requested functionality.
· Created MD070 documents

· Created Unit test case documents

	Responsibilities
	· Requirement gathering

· Analysis of the project requirements

· Based on Functional Design build High Level Technical Design.

· Technical design and development in Oracle package - EBS using Oracle tools including PL/SQL, XML Reports.

· Worked on modifications of developed code components based on High Level Technical Design.

· Modifying the code to accommodate the latest requirements. Testing the modified programs for requested functionality.
· Created Unit test case TE020 documents
· Created MD120 Installation documents

	Technology
	SQL, PL/SQL ,  Oracle Apps HRMS, Fusion HCM


	Project 
	APPAREL GROUP

	Period
	12/2015 – 09/2016  

	Client Name 
	APPAREL GROUP

	Project Type
	Development

	objects worked
	· Development of Fusion HCM Custom BI Reports
· Development of Fusion HCM Extracts
· Fusion and EBS Integration: 

· To get the employee data from EBS and create it in Oracle Fusion Application.

· Get the latest modification of employee data from Fusion and Sync it with EBS application.

· Modifying the code to accommodate the latest requirements. Testing the modified programs for requested functionality.
· Created MD070 documents

· Created Unit test case documents

	Responsibilities
	· Requirement gathering

· Analysis of the project requirements

· Based on Functional Design build High Level Technical Design.

· Technical design and development in Oracle package - EBS using Oracle tools including PL/SQL, XML Reports.

· Worked on modifications of developed code components based on High Level Technical Design.

· Modifying the code to accommodate the latest requirements. Testing the modified programs for requested functionality.
· Created Unit test case TE020 documents
· Created MD120 Installation documents

	Technology
	SQL, PL/SQL ,  Oracle Apps HRMS, Fusion HCM


	Project 
	GE OHR Development

	Period
	04/2015 –  11/2015

	Client Name 
	GE OHR Development

	Project Type
	Development

	objects worked
	· Technical design and development in Oracle package - EBS using Oracle tools including PL/SQL.

· Worked on modifications of developed code components based on High Level Technical Design. 

· Modifying the code to accommodate the latest requirements. Testing the modified programs for requested functionality.
· Created MD070 documents

· Created Unit test case documents

	Responsibilities
	· Requirement gathering

· Analysis of the project requirements

· Based on Functional Design build High Level Technical Design.

· Technical design and development in Oracle package - EBS using Oracle tools including PL/SQL, XML Reports.

· Worked on modifications of developed code components based on High Level Technical Design.

· Modifying the code to accommodate the latest requirements. Testing the modified programs for requested functionality.
· Created Unit test case TE020 documents
· Created MD120 Installation documents

	Technology
	SQL, PL/SQL ,  Oracle Apps HRMS


	Project 
	Supreme Committee_OracleERPImpl

	Period
	12/2014 –  03/2015

	Client Name 
	Supreme Committee, Qatar

	Role
	Team Member

	Project Type
	Development

	objects worked
	· OAF personalizations and Extensions on Standard Oracle SSHR self service pages.

· XML Publisher Reports

· Outbound Interfaces

	Responsibilities
	· Requirement gathering

· Analysis of the project requirements

· Based on Functional Design build High Level Technical Design.

· Created MD070 documents

· OAF personalizations and Extensions on Standard Oracle SSHR self service pages.

· Technical design and development in Oracle package - EBS using Oracle tools including PL/SQL, XML Reports.

· Worked on modifications of developed code components based on High Level Technical Design.

· Modifying the code to accommodate the latest requirements. Testing the modified programs for requested functionality.
· Created Unit test case TE020 documents
· Created MD120 Installation documents

	Technology
	SQL, PL/SQL , Unix, Oracle Apps HRMS


	Project 
	HCM Project (Cantor Fitzgerald Securities)

	Period
	04/2014 – 11/2014

	Client Name 
	Cantor Fitzgerald Securities

	Role
	Team Lead

	Project Type
	Development/Enhancement

	objects worked
	Outbound Interfaces related to Core HR and Payroll

Inbound Interfaces related to Core HR and Payroll

 XML Publisher Reports

Alerts 

	Project Description
	Cantor Fitzgerald is one of the premier capital markets investment banks. Cantor specializes in global financial services with many locations across the U.S. 
Cantor Fitzgerald Securities Oracle Apps Team involves in implementing inbound and outbound interfaces related to Oracle HRMS. Outbound interfaces are developed based on the people, assignment, address, payroll, contacts and element information assigned with the employees as well as contingent workers. Some outbound interfaces are implemented to pick all the Employees, terminated employees, contingent workers , terminated contingent workers and applicants. Inbound interfaces involve the implementation of creating and updating the recurring and nonrecurring elements to the employee.

	Responsibilities
	· Technical design and development in Oracle package - EBS using Oracle tools including PL/SQL, Inbound Interfaces,  Outbound Interfaces, XML Reports and Alerts.

· Worked on modifications of developed code components based on High Level Technical Design. 

· Modifying the code to accommodate the latest requirements. Testing the modified programs for requested functionality.

· Created Unit test case TE020 documents

	Technology
	SQL, PL/SQL , Unix, Oracle Apps HRMS


	Project 
	PAREXEL HRMS

	Period
	11/2012 – 12/2013

	Client Name 
	PAREXEL

	Role
	Team Member

	Project Type
	Development

	Total Number of objects worked
	12 Outbound Interfaces related to Core HR and Payroll

3 Inbound Interfaces related to Core HR and Payroll

	Project Description
	PAREXEL a leading global bio/pharmaceutical services organization that helps clients expedite time-to-market through our development and launch services. These include a broad range of clinical development capabilities, integrated advanced technologies, regulatory affairs consulting, and commercialization services.
PAREXEL Oracle Apps Team involves in implementing inbound and outbound interfaces related to Oracle HRMS. Outbound interfaces involve full file and changes only file scenarios. Outbound interfaces are developed based on the people, assignment, address, payroll, contacts and element information assigned with the employees as well as contingent workers. Some outbound interfaces are implemented to pick all the Employees, terminated employees, contingent workers , terminated contingent workers and applicants. Some of the interfaces are implemented based on the benefits assigned to the employee. Inbound interfaces involves the implementation of creating and updating the recurring and nonrecurring elements to the employee.

	Responsibilities
	· Development, Improvement & Maintenance of programs

· Unit & System testing
· Technical design document creation

	Technology
	SQL, PL/SQL , Unix, Oracle Apps HRMS


	Project 
	Getty Images

Workday to Oracle and Oracle to Workday Integration

	Period
	06/2012 – 10/2012

	Client Name 
	GETTY IMAGES

	Role
	Team Lead

	Total Number of objects worked
	3 Inbound Interfaces 
4 Outbound Interfaces 

	Project Type
	Development

	Project Description
	Workday is being implemented to support Core HR processes. It will replace most of the data and functionality that is currently in Oracle HR. Various Oracle Financials modules rely on data that is currently shared within the same database (HR and Finance modules). A new interface has  been built to feed core employee data and their current assignment into Oracle. This inbound interface is developed for both employees and contingent workers. This interface involves the use of the APIs for the below scenarios.

· Creating or updating the workstructure details like Organization , location and job details.

· Creating the new employee and contingent worker
· Updating the existing employee and existing contingent worker details.
· Updating the assignment details for both employee and contingent worker.
· Rehire the terminated employee and contingent worker
· Terminate the existing employee and contingent worker.


	Responsibilities
	· Development, Improvement & Maintenance of programs

· Unit & System testing
· Technical design document creation


	Technology
	SQL, PL/SQL , Unix, Oracle Apps HRMS


	Project 
	Humana Oracle Apps 

	Period
	04/2011 – 05/2012

	Client Name 
	HUMANA

	Role
	Team Lead

	Project Type
	Development

	Project Description
	Humana Oracle Apps Team involves in automation, implementation and customization of HR operations of Humana Inc using the ERP tool Oracle E-business Suit. The team is involved in implementing Total Rewards in Oracle application HRMS Module.Total Rewards includes all of the compensation, benefits, programs and opportunities that associates perceive as the value of working for Humana.  By consolidating an associate’s Total Rewards into a personalized Total Rewards Statement, awareness and appreciation of the respective Total Rewards will improve.  Total Rewards Statements will enhance Humana’s ability to attract, motivate and retain top performing associates by leveraging existing benefits and programs. The team works in Agile methodology and is flexible to cater to new requirements, new technologies with a less turn-around time.

	Responsibilities
	· Development, Improvement & Maintenance of programs

· Unit & System testing
· Technical design document creation

	Technology
	SQL, PL/SQL , Unix, Oracle Apps HRMS


	Project 
	Qwest FED CPE FEB Release Offs 



	Period
	01/2011 – 04/2011

	Client Name 
	QWEST

	Role
	Team Member 

	Project Type
	Development

	Project Description
	Qwest is a leading provider of voice, video and data services across America and the world.

This project focuses on implementation of the iProcurement and iSupplier modules for the Qwest Corporation System. It involves lots of customization in the Core Purchasing side as per the Business requirement.

●New Supplier Creation Alert Notification

●Supplier Notification of New or Revised Purchase Orders

●Buyer Hold Code

●Requisition Account Generation

●Requisition Approval Hierarchy



	Responsibilities
	● Functional testing

● Functional set ups like 

   Job

   Position Definition 

   Employee Creation

   Employee Assignments

   Approval Assignment 

   User Creation

   Responsibility Assignment 

   Position Hierarchy 



	Technology
	SQL, PL/SQL , Unix.


	Project 
	33841 - Sep Spin - BMS IT GtM ERP Renaming and domain name changes

	Period
	04/2010 – 12/2010

	Client Name 
	Motorola 

	Role
	Team Member 

	Project Type
	Development

	Project Description
	● The purpose of this project is renaming of documentation sent to a customer/supplier that contains Motorola information. 

● The scope of this project is to identify & change any application’s domain name should be changed from '*.motorola.com', '*email.mot.com' and other forms of '*mot.com'

	Responsibilities
	● Coordinate with application’s ARM and SME for renaming changes through emails, calls and IM

● Coordinating with Support team and Build Team for information through emails, calls and IM

● Analysing code to find the required components for renaming changes



	Technology
	SQL, PL/SQL , Unix Shell Scripts


	Project 
	MOT-OASES-35785-BMS-ERP-SupOff

	Period
	04/2009 – 03/2010

	Client Name 
	Motorola 

	Role
	Team Member 

	Project Description
	· This project aims at maintaining the EPS and GCC applications for Motorola Inc. These are project management and project accounting systems.

· Motorola is using Oracle Projects Suite for Project Management, Time Entry, tracking the costs and revenues of their B2B Organization which involves supply of wireless radio sets etc. for US Federal and US non-Federal customers.

	Responsibilities
	· Primary Offshore contact for Enterprise Project Solution (EPS) and Government Cost Capability (GCC) applications Coordinating and Working on daily incidents with team

· Doing Root Cause Analysis (RCA) and working with L3 and build teams for issues which needs permanent code fix.

· Working with Oracle for some of the standard functionality Issues in PA modules through Service Requests (SRs)

· Having calls with customers for understanding the Issues and giving the fix

· Providing metrics for SLA tracking 

· Conducting Knowledge Share Session (KSS) on PA functionality and new issues occurring to team members.

· Preparing Maintenance manual and updating the Frequently Occurring Issues (FOI) on a periodic basis.

· Working with DBA and Unix teams during application maintenance and patching

· Getting KT from build team for new application enhancements

· Coordinating with Onsite resources in analyzing the incidents and determining their impact on the system under consideration 

· Provide Month-end, Quarter –end and year end support.

· Escalation of complex issues to the Technical Specialists within the company, working with them to resolve these issues to the customer's satisfaction. 

	Operating System
	Windows

	Technology
	SQL, PL/SQL , Unix 


	Project 
	PA-PJM Interface O&G-KOL

	Period
	10/2008 – 03/2009

	Client Name & Location


	GE Oil & Gas, Italy.



	Project Type
	Development/Support

	Description
	Finance user approves a Team Center (ITO Platform) 

workflow with a valued BOM(Bill of Material). Process to 

transfer Project Budget (costs and revenues) from ITO 

Platform to Oracle. With this Interface the Finance user must 

transfer the Project Budget submitted in TCE into Oracle. The 

upload must be both Oracle Project Manufacturing (PJM), 

relatively to the only MRP costs (in according to the Oracle 

BOM and Supply Chain cost rollup), and in Oracle Project 

Accounting (PA). MRP costs by Functional Units, Other 

Variable Costs, and Revenues.



	Responsibilities
	Specific responsibilities include:

· Development, Improvement & Maintenance of programs

· Unit & System testing.

	Technology
	PL/SQL


	Project 
	GEAI Billing Phase-1 Offshore



	Period
	04/2008 – 09/2008

	Client Name & Location
	GE Asset Intelligent Services ,Schaumburg (USA)

	Project Type
	Support/ Enhancements

	Description
	GEAI sells devices to its customers which in turn Sell/Rent/Lease devices to the end customers. Intelligent Services such as Alerts, Geofence, and Reports etc are offered to end customers interfaced through web. AI Partners bill End customers for messages and services which in turn AI bills Partners for those. Billing Engine for Customers will facilitate generation of invoices for end customers on behalf of GEAI.



	Responsibilities
	Working actively for the enhancement of the by successfully executing the various enhancement to the system. 

Specific responsibilities include:

· Development, Improvement & Maintenance of programs

· Unit & System testing.

	Technology
	PL/SQL, UNIX


	Project 
	GE Oil & Gas Upgrade, Italy.



	Period
	12/2007 – 03/2008

	Client Name & Location


	GE Oil & Gas, Italy.



	Project Type
	Upgradation

	Description
	It’s the project for upgrading the all objects from oracle E-business suite version  11.5.9 to 11.5.10.The reason behind upgrading is oracle going to support version 11.5.9 till July of 2008.It involves application of patches given by oracle for fixing bugs, enhancement of present features and addition of new features and functionalities. When oracle upgrades the E-business suite, the customization goes off. Our project deals with pulling back the customization present in the previous version (11.5.9) of    E-business suit  to new version(11.5.10).

	Responsibilities
	Specific responsibilities include:

1. Customize Oracle Apps objects like forms, reports,             packages.

2. Testing the objects which are customized.

3. Fix errors in upgraded objects.

4. Each time we need to upload the objects to the server and we need to test the same objects in Oracle front end with specified test scripts.



	Technology
	PL/SQL, Reports

	Role
	Team Member 


Career Profile

	Duration
	Organization
	Designation

	July2007-May 2012
	TATA Consultancy Services
	IT Analyst

	May2012 –Nov 2014
	ITCONVERGENCE
	Senior Consultant

	Dec-2014 –Apr 2019
	Tech Mahindra
	Module Lead

	Apr 2019 – Till  Date
	Hitachi Consulting
	Senior Consultant


Education

            (In chronological order starting from the most recent)

	Degree and Date
	Institute
	Major and Specialization

	Master of Engineering June 2007
	College Of Engineering,

Anna University,

Chennai
	Power Systems Engineering

	Bachelor of Engineering June2005
	S.V. College Of Engg&Tech,

J.N.T.U. Hyderabad
	Electrical & Electronics Engineering

	Intermediate 2001
	Adarsa Junior College, Kurnool.
	Maths, Physics and Chemistry

	SSC 1999
	Govt. High School, Atmakur,  Kurnool.
	Maths and Science
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