Mahesh Esari
Mobile: 9398326257
Email id:maheshesariesari579@gmail.com
Note: Actively looking for a Job due Covid-19 Lay off
Professional Summary:
· Around 2+ years of experience as a self-motivated and result oriented professional fields of US IT Recruitment. 
· Worked with Direct Clients Experience IT & Non-IT in Banking,Insurance,Healthcare Telecommunications domains

· Experienced on with Dice, Monster, Career builder, Pro-hire, Tech-fetch etc.  
· Possesses a sound skill set of excellent recruitment process flow, satisfaction and communication.  
· Involved in full cycle Recruitment like sourcing, identifying, telephonic interviews, screening, qualifying and negotiating rates, Internet searches, performed reference checks, identified opportunities and candidate selection.  
· Dealing with consultants on CITIZEN ,GC, EAD and H1-b, etc.  
· Good negotiation skills on Tax Terms (W2, 1099, C2C)    
· Well-organized, strong work ethics and willingness to work hard to achieve objectives.  
Education:

· B.Com Computers, Avanthi Degree & PG College – April 2017
Professional Experience:
Unified IT Services Pvt. Ltd 








Feb 2020-Sept 2020
Role: Talent Acquisition Specialist 
Responsibilities:

· Experience in working as a talent acquisition in the US IT Recruitment.

· Responsible for the full cycle of recruitment and end to end recruitment and sourcing, screening.

· Worked with different direct clients and supported non-IT clients and positions.
· Sourcing profiles through various job portals (Dice, Monster, CareerBuilder and LinkedIn Recruiter)
· Negotiated billing rates on W2,1099, Corp-Corp for consultants and their prospective client companies

· According to applicant skill level & job offer

· Experience in recruiting USC, GC, and TN EAD, OPT EAD and H1b consultants.
· Maintaining healthy relationships with Client delivery Managers.
· Strong interpersonal and communication skills, creativity, excellent attitude towards teamwork and commitment towards goals and Achievements.
ActiveSoft, Inc 









Jan 2018 - Jan 2020
Role: Technical Recruiter





             

Responsibilities:
· Responsible for handling the Full cycle recruiting such as sourcing, screening, contacting, confirming, interviewing, and placing the qualified consultant.  
· Good experience in consultant, employers, vendor negotiation management.  
· Job Portals- Experience on inter base recruiting tools (Monster, DICE, Tech fetch) and LinkedIn.  
· Responsible for preparing search strings, sourcing consultants and short-list the resumes depending on the requirements.  
· Speak to the consultants/employers regarding their technical skills, interest, availability and convince them regarding pay rates, relocations.  
· Take the preliminary round of interview evaluate the communication skills and suitability of the candidate.  
· Negotiation billing rates on 1099 & W2, corp2corp for consultants and their prospective client�s companies according to applicant's skill level and job offer.  
· Prescreening of potential consultants in terms of their qualification, work experience.
· Develop recruiting strategies to attract qualified candidates interested in contract, contact to hire and Full time.  
· Generate daily reports and update the same.
