Arpith Dsouza

Mobile Number –09686887032 / 09148977654
Email ID -arpith16@gmail.com
Profile Summary -   A competent professional with over 9 years of experience in HR Recruitment & Generalist. Looking forward to work in a challenging and dynamic business environment and contribute to critical HR initiatives, which meet Business Objectives that are Market Competitive and cater to the aspirations of the workforce.
EDUCATIONAL QUALIFICATION
· Master’s in Business Management Human Resource V.V.C.E (VTU) Mysore 2011(Full Time)
· Bachelor of Business Management Human Resource Mysore University 2009 (Full Time)
WORK EXPERIENCE 
OLA Electric – Freelancing EV Specialist- TA Lead – April 2021 to July 2021
RESPONISBLITY
· Effective sourcing channels to facilitate the recruitment process
· Stakeholder Management
· Involved in end-to-end life cycle of the recruitment process such as candidate sourcing, qualifying skills & interview-scheduling as per job specification
DOMAIN
· CAD/CAM - EV, Traction Motors, Mechanical, Electrical & Electronics

Vestas R&D Technology since July 2019 to Nov 2020 (Renewable Industry)  https://www.vestas.com/ 

RESPONISBLITY
· SPOC for the complete recruitment process for R&D business unit (800 Employees)
· Stakeholder Management (APAC EMEA)

· Effective communication (Solution orientated) 

· Team Management 

· Effective sourcing channels to facilitate the recruitment process
· Responsible for Maintaining the Diversity Hiring Ratio.
· Experience partnering with R&D, Manufacturing, Sales, Shared service& partnering with stakeholder, HR business partners to formulate the right strategy to attract best talent in niche skills 
TE Connectivity Pvt Ltd May 2018 till Oct 2018 Staffing Consultant 

RESPONISBLITY 
Recruitment & Selection

· Effectively managing Recruitment for the following function (BFSI, Channel, Business Process, IT, Continuous Improvement & Shared Service)

· Stakeholder Management – APAC, EMEA & US. 
· Responsible for end-to-end process of recruitment and managing of candidates.
· Working with various databases to facilitate the recruitment process.

· Responsible for Coordinating with Business units to fulfil the recruitment needs
Training & Development

· Identifying trainers, hiring them for various projects based on the project requirement

· Training delivering on various soft-skills training.

· Maintaining trainer data, trainers pool across India with segregation of Technical as well as non-Technical training

· Arrangement of training's & provide all necessary training related item
IBM India Pvt Ltd- June- 2015 to Till May 15th 2018 - HR- Delivery Process owner (Talent Acquisition)
RPO 1 -Syngenta India - Since Aug- 2016 May 2018

RPO 2- General Motors (Chevrolet & Holden) - HR- Delivery Process owner (Talent Acquisition) (Australia New Zealand & India) June 2015 to August 2016
· Effectively managing Recruitment for the following function (R&D, BFSI, Business Excellence, Sales, Marketing, Shared Services, IT, Process Improvement, Supply Chain Management)

· Stakeholder Management – APAC, Vietnam & Australia & New Zealand
· Responsible for end-to-end process of recruitment and managing of candidates.
· Working with various databases to facilitate the recruitment process.

· Sourcing relevant resumes from the external portals & internal database.

· Interacting with Stakeholder, technical screening, involve in the overall end-to-end process of recruitment

· Responsible for Coordinating with Business units and recruitment team to fulfil the recruitment needs.

· Responsible for Maintaining the Diversity Hiring Ratio for Volume Hiring Projects.
· Closely working with hiring managers, Engineering Managers, Plant head, Directors and other stakeholders to understand and cater to their hiring needs.
Domain - CAD/CAM and Product Design under different domains like Mechanical, Electrical & Electronics

· Automotive (BIW, Trims, Power train, Transmission, Chassis, Axle, Brake, Steering, Engine)
· Hiring for Bangalore Technical Centre working on Monitoring tools like Engine Technology, Autosar, CAE/CFD, Interior and exterior, Embedded Technologies, Ethernet, Wiring Harness, BCM and other technologies.

RLE Automotive Engineering Service; Since July 2012 Till May 31 2015 –HR Executive - TA
Areas of Expertise Recruitment & Selection
· Partner with hiring managers and senior management to develop staffing strategies

· Develop and implement cost effective recruitment plans that minimize time-to-fill

· Provide consultation throughout the selection process to maximize fit and retention

· Develop and build hiring processes for a variety of levels from temporary staffing to executive placement. 

· Consult with clients to develop strategic relationships with other search resources

SKILLS

· Success Factors
· Taleo  

· Peoplepower

· MS Office

· Communication
                                                                                                                                                     Thanks & Regards      
                                                                                                                                                                         Arpith D’souza


