G. Sudheer Babu
+91.995.911.3579
Sudheer.g4444@gmail.com
Summary:

Overall 4+ years of experience in Sales Recruiting and OPT Recruiting, to strive for the improvement of the company and be an effective Team player while availing every opportunity that offers practical experience in meeting the challenges.
Pro IT Professionals                                                                                                             
Mar 2020 to Till Date
Sr Bench Sales Recruiter:

Responsibilities:

· Involved in Full Life Cycle of Sales Recruitment. 

· Reaching out for the maximum number of open requirements in the market. 

· Dealing with consultants on various Visas like (EADs, H1B, GC, and CITIZEN, etc.) 

· Involved in posting resumes on Portals like Dice, Monster, Indeed, Career Builder etc. 

· Preparing resumes and updating them according to the client needs. 

· Worked on different skill sets like Java, .Net, Devops, ETL, BA etc. 
· Expertise in using job portals like Dice, Indeed, Corp-Corp etc.
· Internet Based Recruiting using Dice, Indeed, Monster etc.,

· Negotiating with the Vendor, regarding the bill rates hourly, per day, a num on w2/1099/CTC.
· Working on new consultants resumes and making necessary changes so that their resumes get shortlisted.     

· Marketing of own w2 consultants as well as third party H1b consultants for various suitable requirements.

· Formatting consultants resumes as per the requirement for better present ability to clients/Vendors depending on comfort levels of consultants. 

· Applying different strategies in marketing consultant resumes (like using portals like Dice, Monster, Career builder etc., broadcasting hotlists/resumes to tier 1 

· Vendors/Prime vendors, Using Groups and references) to place them with minimum turnaround time. 

· Negotiating the rates and billing terms (Net 15/30/45) with Vendors/Clients. Expertise in using job portals like Dice, Indeed, Corp-Corp, Bench Folks, etc.

· Bringing the new consultants on to the bench with references of existing consultants. Internet Based Recruiting using Dice, Indeed, Monster etc.,

Elite IT Professionals                                                                                                             
Jan 2019 to Mar 2020
Sr Bench Sales Recruiter:

Responsibilities:

· Involved in Full Life Cycle of Sales Recruitment. 

· Reaching out for the maximum number of open requirements in the market. 

· Dealing with consultants on various Visas like (EADs, H1B, GC, and CITIZEN, etc.) 

· Involved in posting resumes on Portals like Dice, Monster, Indeed, Career Builder etc. 

· Preparing resumes and updating them according to the client needs. 

· Worked on different skill sets like Java, .Net, Devops, ETL, BA etc. 
· Expertise in using job portals like Dice, Indeed, Corp-Corp etc.
· Internet Based Recruiting using Dice, Indeed, Monster etc.,

· Negotiating with the Vendor, regarding the bill rates hourly, per day, a num on w2/1099/CTC.
· Working on new consultants resumes and making necessary changes so that their resumes get shortlisted.     

· Marketing of own w2 consultants as well as third party H1b consultants for various suitable requirements.

· Formatting consultants resumes as per the requirement for better present ability to clients/Vendors depending on comfort levels of consultants. 

· Applying different strategies in marketing consultant resumes (like using portals like Dice, Monster, Career builder etc., broadcasting hotlists/resumes to tier 1 

· Vendors/Prime vendors, Using Groups and references) to place them with minimum turnaround time. 

· Negotiating the rates and billing terms (Net 15/30/45) with Vendors/Clients. Expertise in using job portals like Dice, Indeed, Corp-Corp, Bench Folks, etc.

· Bringing the new consultants on to the bench with references of existing consultants. Internet Based Recruiting using Dice, Indeed, Monster etc.,

Kanap Systems                                                                                                             

Jul 2018 to Jan 2019
OPT/Bench Sales Recruiter:

Responsibilities:
· Involved in Full Life Cycle of Sales Recruitment. 

· Reaching out for the maximum number of open requirements in the market. 

· Dealing with consultants on various Visas like (EADs, H1B, GC, and CITIZEN, etc.) 

· Involved in posting resumes on Portals like Dice, Monster, Tech-Fetch, Career Builder etc. 

· Preparing resumes and updating them according to the client needs. 

· Worked on different skill sets like Java, .Net, Devops, ETL, BA etc. 
· Expertise in using job portals like Dice, Indeed, Corp-Corp etc.
· Internet Based Recruiting using Dice, Indeed, Monster etc.,

· Negotiating with the Vendor, regarding the bill rates hourly, per day, a num on w2/1099/CTC.
· Working on new consultants resumes and making necessary changes so that their resumes get shortlisted.     

· Marketing of own w2 consultants as well as third party H1b consultants for various suitable requirements.

· Formatting consultants resumes as per the requirement for better present ability to clients/Vendors depending on comfort levels of consultants. 

· Applying different strategies in marketing consultant resumes (like using portals like Dice, Monster, Career builder etc., broadcasting hotlists/resumes to tier 1 

· Vendors/Prime vendors, Using Groups and references) to place them with minimum turnaround time. 

· Negotiating the rates and billing terms (Net 15/30/45) with Vendors/Clients. Expertise in using job portals like Dice, Indeed, Corp-Corp, Bench Folks, etc.

· Bringing the new consultants on to the bench with references of existing consultants. Internet Based Recruiting using Dice, Indeed, Monster etc.,

Dataquest Corp                                                                                                                    
Feb 2017 - Jun 2018
OPT Recruiter:
Responsibilities:

We Dataquest Corp is a Microsoft Certified and specializes in providing TOTAL consulting solutions to our Direct clients (Federal/State Corporate) and Fortune 500 companies. We provide on time, high quality services to our clients on demand within their budget and constantly meet their expectations. Dataquest Corp. values integrity, excellence, respect for the individual, Knowledge transfer and sharing. Our success is credited to our consultants team work, ethical, moral values and technical excellence.

Responsibilities:

· Sourcing the candidates from various multiple sources like Job portals, Social networking sites, Indian student’s associations groups, University web portals, Free job sites and References.

· On boarding the candidates like H1 transfers, L2 EAD, H4 EAD, Green Card, US citizens & OPT and full time CPT.

· End to End Recruitment life cycle (Sourcing, screening Cold Calling, Interviewing, negotiation and closing).

· Good knowledge in Resume preparation.

· Good experience in cold calling and convincing the candidate.

· Involved in OPT online / Onsite training and placements.
· Individually handle the whole OPT/CPT recruitment process.
· Get them on board for training "Entry level guys" or direct marketing "Experienced guys"
· Maintaining database & follow up with OPT's.
· Talking to the candidates and taking initial phone screening & Skype, understand their competencies & skill sets.

· Good Knowledge on USA Employment Terms 1099, W2 & Corp to Corp (C2C).

· Make sure to collect all the documents from the candidates.
· Understanding client requirements and sourcing the suitable candidates for different technical positions.
· Negotiating regarding the rates on salary basis or percentage basis with the consultants.

· Updating consultants about the status of the requirement/ submissions confirming the interview slots with concerned Vendors and Consultants and Making Follow-up’s with the same.

· Generating maximum PO’S for the month it’s my target.
· My experience mostly involved working with OPT’s, L2’s (EAD), J2’s (EAD), H1B Transfers, Green Cards, US Citizens.

· Maintain good rapport with consultants for future references. In simple I strongly say that my core strength is getting referrals

· End to End Recruitment life cycle (Sourcing, screening Cold Calling, Interviewing, negotiation and closing).

· As a OPT Recruiter, I get the candidates for Training & Marketing; Placement for different technologies depends upon the technology which is demand in the market ,also by doing time to time  to follow-up, taking the feedback about the trainer by the consultant.

· I take a charge on candidate, from pre-screen Interviews till they get a project.

· Also I discuss with consultants about their concerns related to salaries hikes, dependent visa sponsorship and project related issues to not a loss them for any employer.

· Good knowledge in Resume preparation

Educational qualifications:
· MBA In Kits College From JNTU K.
Technical skills:
· Operating Systems: Windows 98 / 2000 and XP, 2007 MS-Office

Personal profile:
Name


 : Sudheer Babu Gaddipati
Father’s Name

 : Venkateswara Rao
Date of Birth 

: 09.15.1991

Languages known 

: English, Hindi, Telugu
Address


 : Udyoga Nagar st Line, Guntur 522006.
