
      Name :Prasad
       Email id: workdayhcm111@gmail.com
                                                                 

      Mobile : +91-8309539358
	Professional Summary


· Overall 5+ years of IT experience which include PeopleSoft, and 4+ years of experience in Workday HCM Techno functional Consultant, EIB Mass uploads and Reports.
· Build & maintain custom – reports (Advanced, Matrix), Calculation fields using report writer.
· Hands Experience in inbound / outbound integration using EIB.
· Building Core Connector integrations with templates: Core Connector, Position, Core Connector Supervisor Organization.
· Experience in inbound/ outbound in integrations using studio and mapping business processes.
· Involved in writing transformation code for converting XML into XSLT for different Web Services.
· Developed Several Complex Integrations using Workday Studio and EIB.
· Expertise in developing payroll interfaces using PICOF with help of Workday Studio and Document Transformation to meet Client’ s complex payroll requirements.
· Have good knowledge on ETV/XTT functions in document Transformation.
· Good Working Knowledge workday components like Workday -In, Workday -out Rest, Workday -out Soap, A -Sync mediation, Splitter, aggregator, MVEL, Store, CSV -to-XML in Workday Studio.
· Hands on Experience in Time entry codes, Time code groups, Time Calculations, Time Calculations groups, Time entry templates, Time entry validations(Critical, Warning).
· Hands on experience in new time off plans, Accruals Time offs, Configure absence type groups, leave types.
· Understanding the client requirements and being involved in preparing the functional and non-functional (Technical) specifications document.
· Worked with different staffing models, defining Hire restrictions to Job Management, Position Management.
· Configuring compensation elements like Allowances/Bonus/Merit Plans. Compensation mass loads.
· Worked with business process framework, well verged with multiple configuration options in staffing.
· Worked on Security Groups, Configured User based security group, Role based security group and Organization based security group, Location based security group.
· Experience in developing Custom Reports, Advanced Reports and Calculated fields.
· Expertise in advanced reports wherein I had to use different business objects and related business objects in developing awaiting steps in performance business processes.
· Good understanding of Integrations workday Business Process Framework. Knowledge of both Inbound and Outbound Integrations.
· Worked on setting up scheduling of reports and understanding the required permissions for report sharing.
· Created various EIB outbound integrations for sending employees data from Workday system to external GDW system. 
· Experience in creating new period schedules, generate periods, new work schedule Callender and assign work schedule calendar to employees.
· Hands on experience in Time entry codes, Time code groups, Time calculations groups, Time entry templates, Time entry validations (Critical, Warning).
· Hands on experience in new time off plans, Accruals, Time offs, configure absence type groups, leave types.
· Hands on experience in recruiting like undo candidate, close job requisitions, assign roles to job requisitions and candidate ranking.
· Hands on experience in Benefit Configuration, Benefit Provider, Benefit Plans, Benefit Rates, Benefit Group, Benefit Enrollment Group, Benefit Eligibility Group. 
· Developed the custom reports for sending the Job Anniversary alerts to the Workers managers for initiation the 
· Configuring compensation elements like   Allowances/Bonus/Merit Plans.
· Configuring Compensation Eligibility Rules, Grades, Package & Mapping with Job Profile.   
· Worked with business process framework. Editing Business Processes and their maintenance, Knowledge of Domain, Role and User based security.
· Day to day support of Workday HCM, Security, Compensation and Reporting issues.
· Involved in creating the inbound integration using Workday studio and Workday out SOAP, router component to load the currency rates into workday system.
· Created EIB with custom report and the output of the EIB Should be CSV file and sent to a specific email.
	Education Experience :-


· B.Tech  (C.S.E) from JNTU University Hyderabad in 2012.
	Technical Skills:-


· Workday Skills          :     Workday HCM Technical , Workday Report Writer, Core Connectors.
EIB, DT, Knowledge Workday Studio, Calculated fields, Security. Compensation,

 Core HCM, Absence Management, Benefits ,Time Tracking, Business Process. 
	Professional Experience: - 


· Working as Workday Consultant in L&T Technology Services from October 2022 Till Date.
· Worked as  in Kyndryl From October - 2021 to September - 2022
· Worked as Peoplesoft in Tech Mahindra  From November - 2018 to  September -2021. 
Project: 3                                                                                                                
Client                    :      L&T Technology Services . 
Roles                    :     Workday Techno Functional Consultant
Project                 :    Support workday HCM System & Enhancement 
Designation      :     Workday Consultant
Description- Children Hospital. 
Children Hospital is a leading hospital group in USA. Children Hospital is to provide high quality, faster, better and friendlier service consistent with the needs and beliefs of our patients, employees, visitors and in a comfortable and secure environment. L&T Technology Services is implementing workday Hcm for Children Hospital.
Role and Responsibilities:    
· Creating Supervisory Organization & inactive activate supervisory org, Move workers with respective Supervisors.  
· Business Process issues (Like Hire stuck with Un-assigned step, Approval reassigned to another HR’s, Start date change, Sending onboarding links & workday login credentials to new hires. Workday Login issues )  

· Delegation request (Workday Inbox delegation, Delegation in progress issues)  

· Foundational data change cost center/ location.  

· Mass uploads like (Compensation Merit plan, Bonus plan, AIP changes SIP changes, Allowances changes, Salary plan changes, Annual total compensation changes.     

· Data Removal (Purge Records & cleared pre hire id’s,) Mass rescind BP   
· Assigning security roles as per level like  ( Hr transactional, Hr recruiter, HRBP,)  
· Workforce Management process – Contingent worker issues ( like- End contract, Contact information update,  Extent contract, Move worker, Conversion CW to FT)   
· Transfers, Promotions, Job changes issues.  
· Talent Mgt Create Job Req, Req Freeze& Unfreeze, Changing recruiter for the Req & HM change, Edit Job Req, Close Req. New Hire’s Mass upload.   
· Time tracking Accrual balance adding & balance correction.  
· Experience in hands creating reports & scheduling  like Advance, Matrix, Head count, termination, new hires, location wise, and compensation reports.   
· Configuring Compensation Eligibility Rules, Grades, Package & Mapping with Job Profile.     
· Worked with business process framework. Editing Business Processes and their maintenance, Knowledge of Domain, Day to day support of Workday HCM, Security, Compensation and Reporting issues.  
· Adding, removing Succession pools and merging.    
· Creating compensation plans and mapping into Job profiles.   
· Creating different types of Job profiles and Req’s testing Hire process. (Both Staffing Modules)  
· Experienced in planning, designing, and recommending business processes to improve and support HR business.  
· Worked on Time tracking calculation enhancements on automatically run calculations when shifts cross the week.
                                                 Good experience different types of EIB Mass uploads
	Business Structures change 
	Company (Legal Entity) Change 
	Position Change 

	Location Change 
	One-Time Payment Upload
	Salary Plan/Comp Change or AIP Target Percent Change

	Product Line – Employee update
	Product Line - Contingent Worker update
	Phone Numbers change

	Termination 
	Job Profile update
	preferred name change

	Probation 
	Legal name change
	Work Location Change 


Project: 2
Client                :   Kyndryl. 
Roles                :   Workday Techno Functional Consultant
Project             :   Workday Implementation support Enhancement .
Designation  :  Workday Consultant
Description – Carrer Education Corporation (CEC) is a profit post – secondary higher education provides with campus -based and online programs. Headquartered in Shamburg Illinois, organization operates more than 50 campuses in the United States with over 50,000 students enrolled. The company’s schools offer a variety of associate, bachelor’s ‘, master, doctoral, and certificate programs in career – focused disciplines. L&T Technology Services is Implementation Support Carrer Education Corporation (CEC) Workday Hcm Support.
Role and Responsibilities:
· Configured Workday compensation packages including salary, bonus, allowance, commission, and merit plans for multiple countries including merit and bonus plan processing.
· Created and maintained the tasks on the project plan for the implementation of Workday Human Capital Management..
· Participated in Requirement Gathering and Analysis process for a better understanding of configuring the system.
· Participated in the design and optimization of all global HR processes.
· Ensured the Workday HCM system is configured and leveraged to support HR business processes.
· Created Supervisory Organizations, Location Hierarchies, Matrix Organizations, Cost Centres and its hierarchies.
· Created the Applicants, Hiring applicants into supervisory Organizations.
· Worked on Compensation for New Hire, design Business process to hire an employee.
· Configured Workday compensation packages which include employee's salary, Compensation Grades, Grade Profiles, Allowances, Bonus, and Merit based on their profile.
· Configured Domain Security Policies and merged them with Security Groups.
· Configured the processes like change job, compensation grades, mass hire, mass promotions.
· Created Business process - Hire, Termination, Change job, notifications.
· Worked on Components of configurable securities: Security groups, Domains and Sub Domains, Domain Security Policies, Business Process and Business Process Policies.
· Worked on Time off plans, leave of absence types, created 300+ calculated fields on absence eligibility rules for reporting. 
· Worked on Workday conversion processes and tools like EIB.
· Responsible for data migration from legacy systems to workday systems using EIB and Core Connectors
· Create Functional Business Process Design documents and maintain configuration documents for the end users and technical team.
· Worked on Reports to create custom reports and Advanced Reports using Workday Report Writer and Calculated fields to meet the business needs of HR and Payroll application report consumer groups.
· Business Process issues (Like Hire stuck with Un-assigned step, Approval reassigned to another HR’s, Start date change, Sending onboarding links & workday login credentials to new hires. Workday Login issues )
· Delegation request ( Workday Inbox delegation, Delegation in progress issues)
· Foundational data change cost center/ location.
· Mass uploads like ( Compensation Merit plan, Bonus plan, AIP changes SIP changes, Allowances changes, Salary plan changes, Annual total compensation changes.   
· Configuring compensation element like   Allowances/Bonus/Merit Plans.
· Configuring Compensation Eligibility Rules, Grades, Package & Mapping with Job Profile.   
· Worked with business process framework. Editing Business Processes and their maintenance, Knowledge of Domain, Role and User based security.    
Project: 1

Client                  :    Tech Mahindra.
Roles                  :    Software Engineer
Project               :    Peoplesoft Support and Enhancement
Description: 
Springfield project is a leading hospital group in the USA. Springfield project is to provide high quality, faster better and friendlier services consistent with the needs and beliefs of our patients, employees, visitors and vendors in a comfortable and secure environment. Tech Mahindra is implementing Peoplesoft Hcm for the Springfield project.
Role and Responsibilities: 

· Preparing technical design document and carrying out development for interfaces, enhancements, conversions, reports (Queries, SQRs).
·  Customizing existing and creating new application engines for batch processing.
· Carrying out enhancements on existing PeopleSoft objects and creating new objects in application designer.
· Involved in enhancements to the delivered pages, components, menus and translate values.
· Developed an AE Program to generate a customized expense sheet for client’s employees in order make their daily burden reduces.
· Debugged existing people code programs for the bug fix and modifying code if necessary.

· Conducting unit testing on the features that I own, Writing test cases.

· Analyzing the documentation impact and working with the documentation team to prepare user manuals.

· Prepared the data mover scripts as per the project requirement.
Regards,

Prasad.


