Oracle Fusion HCM Functional Consultant

Srinivas.k                                                       


Email ID: srinuorcle8@gmail.com

                                                                                                Mobile   : +91-9640445413




Career Objective:-
A Professional with 3+ years of experience into Oracle Fusion HCM as a Functional Consultant,  Oracle Fusion HCM Implementation & Support modules of Global HR, A skilled communicator with strong interpersonal & relationship management skill. where I can apply the knowledge that I have learned and explore my abilities, skills, sense of dedication towards my duties by utilizing my software, customer relation and problem solving skills in present IT scenario and contributing towards organizational growth.
Professional Summary:
· Having Over all 6.5 years of IT industry experience with Prod support including implementation experience.
· Have 3+ years of extensive experience in Oracle Fusion HCM Applications as Functional Consultant.

· Hands on experience in Oracle Fusion Global HR Modules.
· A strong Knowledge on absence and payroll modules 
· Extensive experience in Oracle Fusion HCM cloud implementation projects.

· Experience in Oracle Fusion Application Human Capital Management and implementation knowledge in Oracle Applications R12 & R13.

· Experience in Approvals and Notifications Business Process Management (BPM).

· Handled Fusion HCM Cloud Implementation End to End.

· Experience in Oracle Fusion HCM - Functional Setup Manager, Enterprise structure configuration, Employment model, Workforce structures, Employee Self Service (ESS), Manager Self Service (MSS), and Personalization.
· Experienced in supporting and supervising the functional and technical teams that support Oracle Fusion HCM to make sure that the HR systems are being supported properly, and propose both functional and technical solutions to resolve issues raised by the system users.
· Experience in all stages of project management, system development, functional implementation, support and customization.
· Experienced in Oracle Application System Administration,  System Admin Activities such as Creating KFFs, DFFs, Profile Options, Value Sets, Users, Responsibilities, Managing Concurrent Programs and Requests.
· Ability to learn and deliver in a very short period and can work on multiple projects.
· Knowledge in Oracle Unified Methodology (OUM).
· Experience in Developing Fusion Value sets, 
Educational Qualification:
· Master of Technology from Jawaharlal Nehru Technological University Hyderabad in 2014.
Employment Summary:
· Worked as a Functional Consultant with Mphasis (Innosoft Datalinks Pvt Ltd) from Dec 2020 to December 2023.
· Worked as a Software Engineer in Techies InfoTech Pvt Ltd from July 2017 to November 2020.
Professional Experience:

Project 1 – Implementation:

Client

: CompuCom systems.
Modules          : Core HR
Environment
: Oracle Fusion HCM 
Duration
: Jan 2023 to December 2023
Role

:  Functional Consultant
Responsibilities:
· Configuring setups related to Core HR module using Functional Setup Manager in Fusion application.
· Configuring on HCM areas like Enterprise Structure Design, Work Structure Design, Flex field Configuration, Employee Hire-to-Fire cycle Transactions, Self-Service, Checklists

· Assignments and Initiatives, Learner Access
· Worked on the issues faces by the Client on the Global Hr.

· Involved in different Phases of Implementation and Participated in CRPs with Business teams.
· Suggested best practices and feasible solutions to the business users to resolve functionality gaps.

· Working as a liaison between business users and IT for identifying and resolving issues.

· Gather requirements from business users for enhancements and work with development activities.

· Defined workforce structure, Setups according to business requirements.

· Having a good interaction with client regarding resolving the issue and understanding with client.

· Worked on the requirement of enhancement requested by the Given by the client.

· Have presenting  the WSR call to the client on the weekly basis.

· Having a understanding of the Business Process of client which helps in resolving the various issues. 

· As a team member was responsible for creating new users and assigning Roles to them through IDM.

· Preparing the training Presentations to the End users and Key users for Fusion Global HR module. 

· Involving the setup of Developments, Test and Production instance.

· Collection of the necessary master data and setting up Oracle HCM in Production instance to meet the requirements of the client..

· Defining the reference sets, Employee Transfers, , 

Project 2 – Implementation:

Client

: Emerson
Modules         : Global HR
Environment
: Oracle Fusion HCM 

Duration
: January 2022 to December 2022
Role

: Functional Consultant

Roles and Responsibilities:-

· Involved in the areas of Global HR Implementation.

· As a team member was responsible for creating new users and assigning Roles to them through IDM

· Customized DFF,EFF,KFF

· Majorly involved in Setups like enterprise Structure, workforce Structure, workflow approvals.
· Involved in the Roles and Security configuration.

· Involved in the value sets configuration

· Configured the Mass update to update the employees data.

· Defining the reference sets, business units, Emp transfer .Global transfer,Mass Update.

· Defining the, Workforce structure (Jobs,Positions,Grades).
Project 3 – Support:

Client                  : Sullivan Cotter and Associates, INC.

Environment       : Oracle Applications 

Modules              : Core HR
Duration             :  January 2021 to December 2021
Role                   :  Functional Consultant

Responsibilities:

· Resolved day to day issues in the HCM global HR module.
· Involved in Oracle HCM cloud implementation and interacted with client and involved in requirement gathering, preparing process requirement documents, understanding current business process and mapping with Oracle Cloud HCM, and GAP analysis
· Worked with oracle support team on SR’s

· Handling the tickets, resolving the issues on day to day basis on priority

· Submitting the weekly reports to the client about ticket statuses

· Handling situations from runtime problems and suggesting the work around solutions

· Undertook necessary steps to satisfactory closure of the tickets raised by clients

· Interacting with Project management on daily and weekly basis and submitting status report..

· Setup Fusion Talent management sections like Goal plans, Questionnaire, Appraisal template and performance document.
· Created Talent Review templates.

· Involved in creation of Custom Security for Oracle HCM Cloud which includes Create/Modify Data roles and its Security Profiles, Job Roles and Duty Roles.
· Trained the Team on Oracle Cloud HCM on  Global HR, ESS and MSS Modules..
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