SAIDARAO M

Ph. No- 7569367572, E-Mail id: ms.talent317@gmail.com
CAREER OBJECTIVE:

I am seeking for an opportunity in the field of HR, where I can make use of my skills and experience in HR for the development of the organization as well as my personal growth. 

PROFESSIONAL EXPERIENCE:

Total Experience: close to 5 Yrs.

Talent Acquisition/ recruitment (IT/Technology/Product hiring): 5 Years.
Industry/ Domain: Public, Media, Automotive, Banking, Consumer electronics, Telecom, Retail, Travel Technology, Data Analytics, Digital Marketing.
Employer: Invenio Business Solutions Pvt ltd                                                                                 
Oct 2019 – Till Date 

Location:   Hyderabad

Role: Talent Acquisition / TA Business partner 

Roles and Responsibilities:
· Handling end to end requirement process. (IT/Technology in-house hiring)
· Hiring top engineers for emerging technologies (MuleSoft, Azure logicapps, Java, Project management, Full stack developer, Mobile apps developer, DevOps, Production support, etc.)
· Stakeholder management.

· Partnering with Hiring Managers to determine the current and future Talent Acquisition needs and making hiring plan accordingly for resource fulfillment.

· Sourcing resumes from different sources like Job portals (Naukri, Monster), Employee & candidate referrals, professional network, internal database and Agencies. 

· Screening and short-listing resumes based on hiring criteria and skill specification.

· Scheduling and coordinating with the tech panel and candidate to fix up the interview.

· Feedback tracking and following up with prospective candidates.

· Conducting HR interviews of tech round selected candidates.

· Salary negotiation, proposing and rolling out offer to the selected candidates.

· Handling the complete documentation process for selected candidates.

· Maintaining continuous candidate’s engagement during pre-boarding to minimize pre-join attrition.

· Conducting walk-in & schedule drives exclusively.

· Involved in market analysis & talent mapping.

· Having weekly review meeting with the business head, delivery head, hiring managers to discuss the current hiring status, future workforce demands, pipeline joiners, quality of hire, TAT to close requisition.

· Supplementing hiring support to campus hiring.

· Involved in vendor management

· Maintaining and updating resource database. 

Employer: IBM                                                                                                                            

May 2019 – Oct 2019
Location:   Hyderabad

Role: individual contributor
Roles and Responsibilities:
· Handling end to end requirement process. (IT/Technology in-house demands) 

· Stakeholder management.

· Partnering with Hiring Managers to determine the current and future Talent Acquisition needs and making hiring plan accordingly for resource fulfillment.

· Sourcing resumes from different sources like Job portals (Naukri, Monster), Employee & candidate referrals, professional network, internal database and Agencies. 

· Screening and short-listing resumes based on hiring criteria and skill specification.

· Scheduling and coordinating with the tech panel and candidate to fix up the interview.

· Feedback tracking and following up with prospective candidates.

· Conducting HR interviews of tech round selected candidates.

· Salary negotiation, proposing and rolling out offer to the selected candidates.

· Handling the complete documentation process for selected candidates.

· Maintaining continuous candidate’s engagement during pre-boarding to minimize pre-join attrition.

· Conducting walk-in & schedule drives exclusively.

· Involved in market analysis & talent mapping.

· Having weekly review meeting with the business head, delivery head, hiring managers to discuss the current hiring status, future workforce demands, pipeline joiners, quality of hire, TAT to close requisition.

· Supplementing hiring support to campus hiring.

· Involved in vendor management

· Maintaining and updating resource database. 

Employer: ARI                                                                                                                           

 April 2017 – April 2019 

Location:   Hyderabad
Role: individual contributor

Roles and Responsibilities:
· Handling end to end requirement process. (IT/Technology in-house / customer product development hiring.
· Hiring top engineers for emerging technologies (Java J2ee, Dot net developer, Salesforce, front end/ Full stack developer, Mobile apps developer, DevOps, Embedded skills, Big data, etc.)
· Stakeholder management.

· Partnering with Hiring Managers to determine the current and future Talent Acquisition needs and making hiring plan accordingly for resource fulfillment.

· Sourcing resumes from different sources like Job portals (Naukri, Monster), Employee & candidate referrals, professional network, internal database and Agencies. 

· Screening and short-listing resumes based on hiring criteria and skill specification.

· Scheduling and coordinating with the tech panel and candidate to fix up the interview.

· Feedback tracking and following up with prospective candidates.

· Conducting HR interviews of tech round selected candidates.

· Salary negotiation, proposing and rolling out offer to the selected candidates.

· Handling the complete documentation process for selected candidates.

· Maintaining continuous candidate’s engagement during pre-boarding to minimize pre-join attrition.

· Conducting walk-in & schedule drives exclusively.

· Involved in market analysis & talent mapping.

· Having weekly review meeting with the business head, delivery head, hiring managers to discuss the current hiring status, future workforce demands, pipeline joiners, quality of hire, TAT to close requisition.

· Supplementing hiring support to campus hiring.

· Involved in vendor management

· Maintaining and updating resource database. 

Employer: Cheric Information Network Technologies Private Limited


Sep 2015- April 2017 

Location:   Hyderabad
Role: Souring Specialist  
Roles and Responsibilities:
· Handling end to end requirement process. (IT/Technology /Client Delivery) .
· Sourcing resumes from different sources like Job portals (Naukri, Monster), Employee & candidate referrals, professional network, internal database and Agencies. 

· Screening and short-listing resumes based on hiring criteria and skill specification.

· Feedback tracking and following up with prospective candidates.

· Maintaining continuous candidate’s engagement during pre-boarding to minimize pre-join attrition.

· Maintaining and updating resource database. 
Clients I worked for:  
IBM: Handling Pan India infrastructure admin tools,

ARI (Automotive robotics India Pvt ltd) (US based Automotive domain Product and service Company), Caterpillar (CAT), FORD, Volvo, Method electronics and M & M, Capgemini, CTS, IBM, Amber road, UHG, John Deere and Robot Bosch
Technologies handled:
Admin tools: Oracle DBA, SQL DBA, IAM, LINUX, SYBASE, NETCOOL, IBM SAN, NETAPP AND ALL Network Skills 

Java Technologies: Backend/ Frontend / Full stack developer, Core java, J2EE, Spring, Hibernate, Struts, JavaScript, React JS, Angular JS, Angular/2/4/5/6, Node JS, Servlet, JIRA, JDBC, JBOSS, Apache Tomcat.

Integration tools: MuleSoft and ESB.

Microsoft Technologies: .Net, C#, ASP.Net, VB.Net, ADO.Net, WCF, WPF, Silverlight, Visual Studio, SharePoint.
Big data Analytics: Hadoop, Scala, Spark, R, Python, Machine Learning.

QA/Testing: Manual Testing, Black-box, White-box, Automation Testing, QTP, Selenium, Ranorex, Silk Test, WinRunner, Performance Testing, JMeter, LoadRunner, Quality Center (QC), Test Director, Infotainment testing, Bluetooth testing, Mobile App testing, STB testing,
Embedded: Internet of things (IoT), Embedded C/C++, Microcontroller, RTOS (Linux/QNX), Device driver, Autosar (RTE. BSW, MCAL), MBD, MATLAB/Simulink/ State flow, SPI. CAN+, LIN, Flexrey, Doors, HMI, Infotainment, Telematics, Bluetooth, Multimedia (Audio/Video), ADAS, DSP, Instrument Cluster.

Other Technologies- Microservices, Android (Apps & framework), iOS developer, Python, AWS, DevOps, IT Information Security & Risk Management (CISA, CISSP, CISM, CCNA, CEH etc.)

ACADEMIC QUALIFICATION:

MBA (HR & Marketing) (Regular) (2013-2015) – Bharathiar University, Hyderabad. (66 %)
B.Tech Mechanical - JNTU, Bhimavaram. (67%)
PERSONAL SKILLS:

· Good communication and interpersonal skills.
· Adaptable to dynamic situation & Quick learner
· Event organizer and a good team player.

· Cater to responsibility and to execute given task.
TECHNICAL SKILLS:
· Proficient in MS-Office and internet.
· Proficient with Kenexa tool (In house ATS tool)
· Proficient with Darwin box (in house tool)

· Proficient with Herero Tool (Automated Recruitment /Hiring tool).
CO-CURRICULAR ACTIVITIES & ACHEIVEMENTS:
· Active participation in cultural and sports events
· I have good understanding knowledge of HR activities
· Received appreciation from business for quality of hire business team (ARI).

· Appreciated for closing maximum number at time of 2017 - 2018 with ARI customers.
· Received several appreciation mails for the quality of work delivered to the clients.
HOBBIES & INTEREST:

· Movies, Photography and Listening to music.
Declaration:

       I hereby declare that all the above information is true to the best of my knowledge and belief.

Place 

Hyderabad                                                                                                                                                  Saida Rao
