
                                                                      AVINASH KUMAR
E-mail: avi.cs04@gmail.com 
Mobile: +91-8252236303

                                                                                                                       

I inspire to work in a challenging and responsible position where I can offer the best of my services and at the same time improve myself.  Seeking a position to utilize my skills and abilities in your industry that offers professional growth while being resourceful, innovative and flexible. 

B.E. in Computer Science Engineering from Dr. T.T.I.T (VTU) in 2009                                                                                                                                              

	Work experience:




Droisys Inc.                                                                                                    Jan 2018 to Till Date
   Account manager, (US IT Staffing)


 Tekshaper’s Inc.                                                                                         Jan 2018 to Till Date
   Sr. International Sales Manager (US IT Staffing)
  
Job Responsibility:

Managed Clients: ITC Infotech, Prodapt, State of MI, and HCL.
Specialize in full lifecycle recruitment.
Coordinating with POC’s and understanding the requirements through direct and conference calls.
Ensuring the quick turnaround time (TAT) with the quality submissions.
Understanding the clients requirements, coordinating for short listing and screening including preliminary interview of the candidates.
Develop prospect lists to generate new business including cold calls.
Interfacing with key clients for mapping requirements, maintaining excellent relations with clients to generate revenues.
Manage relationships on both the client and candidate side.
Determine compensation, negotiated and extended employment offers.
Evaluating complex job requisitions for required skill sets and technology backgrounds, qualifying and obtaining the missing details and additional information from Account Executives. 
Searching internal database and/or any available job boards (Monster, CareerBuilder, Tech Fetch, Dice etc.) as well as any applicable local and national User Groups and LinkedIn connections.
Resume screening, interviewing over the phone and in-person, salary and contract negotiations.
Assisting junior technical recruiters in evaluation of complex job requisitions and determination of candidate search characteristics, providing feedback and critical evaluation on identified candidates.


SAGE Group Inc.                                                                                            Jan 2017 to May 2017
BDM (US IT Staffing)
    
Job Responsibility:

Experience with consultative approach to help clients with business needs and staffing issues.
Interfacing with Client and key Tier1 vendors for mapping requirements, maintaining excellent relations to generate revenues.
Frequently calling clients on a regular basis and understanding the appropriate customer, hence researching on current market players and generating the leads.
Responsible for managing accounts, business development, sourcing and recruiting.
Manage relationships on both the client and candidate side.
Coordinate interviews and meetings, prequalified candidates both in person and on the phone.
Determine compensation, negotiated and extended employment offers.
Evaluating complex job requisitions for required skill sets and technology backgrounds, qualifying and obtaining the missing details and additional information from Account Executives. 
Soliciting referrals and following up on the leads. 
Resume screening, salary and contract negotiations.


IDC Technologies                                                                                             May 2015 to Jan 2017
  BDM, (US IT Staffing)
    
Job Responsibility:

Experience with consultative approach to help clients with business needs and staffing issues.
Interfacing with key clients for mapping requirements, making presentations and delivering need based product solutions and maintaining excellent relations with clients to generate revenues.
Frequently calling clients on a regular basis and understanding the appropriate customer, hence researching on current market players and generating the leads.
Responsible for marketing, business development, sourcing and recruiting on both local and national positions.
Manage relationships on both the client and candidate side.
Coordinate interviews and meetings, prequalified candidates both in person and on the phone.
Determine compensation, negotiated and extended employment offers.
Evaluating complex job requisitions for required skill sets and technology backgrounds, qualifying and obtaining the missing details and additional information from Account Executives. 
Soliciting referrals and following up on the leads. 
Resume screening, interviewing over the phone and in-person, salary and contract negotiations.
Developing job descriptions and position requirements. 
Assisting junior technical recruiters in evaluation of complex job requisitions and determination of candidate search characteristics, providing feedback and critical evaluation on identified candidates.
 
 Kshemya Infosys Pvt. Ltd. (PTR inc)                                                           Aug 2012 to Oct 2014
 Business Development Manager, (US IT Staffing)
    
Job Responsibility:

Evaluating complex job requisitions for required skill sets and technology backgrounds, qualifying and obtaining the missing details and additional information from Account Executives or directly from hiring managers. 
Dealing with the text term like C2C, W2, 1099 and visa like H1B, EAD, OPT, GC, USC,E3 Etc.
Searching internal database and/or any available job boards (Monster, CareerBuilder, Tech Fetch, Dice etc.) as well as any applicable local and national User Groups and LinkedIn connections. 
Soliciting referrals and following up on the leads. 
Resume screening, interviewing over the phone and in-person, salary and contract negotiations.
Developing job descriptions and position requirements. 
Assisting junior technical recruiters in evaluation of complex job requisitions and determination of candidate search characteristics, providing feedback and critical evaluation on identified candidates.
    
Declaration:
The information provided above is true to the best of my knowledge. Hope you will give me a chance to prove myself.  

Thanking you,                                                                                                                                                      (AVINASH KUMAR)

