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Executive Profile 

· A highly motivated, results driven recruitment professional with 9+ years of experience in IT recruitment which includes Sourcing, Screening and Selection of candidates pertaining to Information Technology (IT) skills.
· Ability to turnaround quality candidates/ niche skills within the planned  time and budget.
· An out of box thinker with excellent relationship, management and strong analytical skills, problem solving and organization abilities.

Career Graph

· As Assistant Manager- Talent Acqusition at Infinite Computer Solutions		 		 [Apr ’19 to Present]
· As Senior Executive - Talent Acqusition at Infinite Computer Solutions					 [Mar ’15 to Apr ‘19]
· As IT Recruiter at Newt Global (India) Pvt Ltd					 [Nov ’12 to Mar ‘15]

Professional Experience

· INFINITE COMPUTER SOLUTIONS, BENGALURU				                  [Mar 2015 to Present]
Infinite Provides Custom IT Based Business Process Solutions, Next-Gen Mobility Solutions and Product Engineering Services, Specializing in The Healthcare, Banking & Finance, Telecommunications & Technology and Media & Publishing Industries.

Designation: Assistant Manager – Talent Acquisition				         [Apr ’19 to Present]

Responsibilities
· Establish and develop effective working relationships with business leaders
· Manage the entire Recruitment cycle starting from Demand Management to Closure
· Create and manage Lateral hiring strategy and plan
· Create and manage Sourcing Strategy for generic as well as niche requirements
· Industry and Talent Mapping
· Streamline existing TA process and drive process compliance within the team
· Evaluate and manage TA tools for application management and key insight generation
· Recruitment Marketing - Plan, manage and create strategy and projects around Employer Branding and Recruitment Marketing
· Vendor Management and Evaluation 
· Establish credibility for the function as a critical support to leadership and business
· Lead and Manage the team of Recruiters; manage delivery and escalations
· Interviewer training and management

Designation: Senior Executive - Talent Acquisition

Responsibilities
· Lead a team of 6 technical recruiters
· Working closely with and seamlessly coordinated between Clients, delivery heads, technical interview panel and prospective candidates
· Driven, highly organized with the ability to identify and focus on priorities and deliver to deadlines
· Working with business leadership to review and define sourcing needs and develop sourcing strategies to meet short, medium and long-term requirements
· Expertise in sourcing for Managed Services projects and T&M requirements
· Handled end to end recruitment process for Niche Skill, Generic and Senior Hiring.
· Extensive and demonstrable experience of sourcing candidates utilizing a variety of methods including networking, on-line and off-line advertising, internet search (data mining), database searching and Social Media etc. in addition to utilizing relevant recruitment providers
· Involved in Hiring IT Skills for, Healthcare, Banking, Telecom and Insurance
· Track and report key metrics designed to measure and predict staffing activity.
· Regular follow up with the respective hiring managers and candidates to ensure timeliness of recruitment process.
· Actively participate in all staffing related activities and engage in cross functional projects.
· Expert in hiring for healthcare skill like Allscript Sunrise SME, ChartMaxx, EPIC, Allscript Touchwork, CPM, Invision, RCM, LIS Analyst, HL7 interface consultants  
· Hands on experience in hiring for healthcare Provider requirements and generic and Niche skills
· Good in Networking and Relationship building
· Conducted recruitment drive for above mentioned skills in generic and also for the individual account specification
· Getting market intelligence report for the Niche skills and sharing it with different BU Heads
· Conducting HR interviews to check fitment of candidates
· Good in drafting advertisements for in-house resources, walk-in-interview, Internet and employee referrals.
· Experience working for Permanent, Contract and Contract to Hire positions.
· Experience working on Applicant Tracking Systems – True Talents, Job Diva
· Good understanding of US Tax terms like W2, Corp2Corp, 1099, Work Authorization.
· Recruitment of GC/US Citizens/TN/EAD/H1B/OPT candidates.


· NEWT GLOBALINDIA PVT LTD, CHENNAI
Newt Global ( www.newtglobal.com ) is an IT services company, headquartered at Irving, Texas, USA, which has an offshore center at Chennai. Newt Global is a Tier-1 IT services vendor to multiple Fortune 50 clients, offering IT Staff Augmentation, Application Development and end-to-end QA services. Newt Global’s Mobility CoE has deep experience in iOS, Android, Windows mobile development platforms and its QA CoE in QA Automation on Mobile applications, VoIP solutions, Network Elements.

Designation: IT Recruitment executive		                                                     [Nov 2012 to Mar 2015]

Responsibilities
· Manage the entire recruitment process – sourcing, screening, scheduling interviews, negotiation and releasing of offer.
· Good understanding of technology jargons to source candidates as per the job description.
· Handled end to end recruitment process for Niche Skill, Generic and Senior Hiring.
· Involved in Hiring IT Skills for, Airlines, Banking, Telecom and System Integrators  for  US and  Captive units (India)
· Expert in hiring  Niche and generic skills
· Good in Headhunting, cold calling, Networking and Relationship building
· Conducted recruitment drive for above mentioned skills in generic and also for the individual account specification
· Interacting with the business leaders closely to validate and understand the requirements and to help them in hiring process
· Getting market intelligence report for the Niche skills and sharing it with business
· Proactive planning and conducting weekend/weekday interviews for in station and out station candidates
· Conducting HR interviews to check their fitment of candidates
· Good in Negotiating on Compensation by explaining the Selling points and bring down their expectation
· Conducting employee referral programs.
· Good in drafting advertisements for in-house resources, walk-in-interview, Internet and employee referrals.
· Good in maintaining MIS and Matrix.
· Experience working for Permanent, Contract and Contract to Hire positions.
· Experience working on Applicant Tracking Systems – Job Diva
· Knowledge working on VMS - Fieldglass
· Ability to use search functionality on websites (job portals) like Indeed, Naukri, Dice, Monster, CareerBuilder etc. in an efficient manner.
· Good understanding of US Tax terms like W2, Corp2Corp, 1099, Work Authorization.
· Recruitment of GC/US Citizens/TN/EAD/H1B/OPT candidates.

Educational Qualification
· 2012     MBA- Marketing & HR from MOP Vaishnav College for Women, Chennai 
Other credentials – 
· Certification in Software Project Management
· Certification in Supply Chain Management
· Certification in MS Office

