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OBJECTIVE

To source a responsible position in a growing and professionally managed organization that will challenge my skills and utilize fully to excel in progressive and competitive environment to my fullest potential. 

PROFESSIONAL SUMMARY:

· 9+ years of experience in Talent Acquisition handling volume and niche hiring across all Industries and domains.

· Experienced in working as an individual contributor and leading a team.

· Extensive experience in sourcing and hiring for Niche technology and product development skills.
· Strong experience working for Technology startups and building the teams from ground up. Working closely with CTO, VP and CEO’s to build strong technology teams.

· Extensive experience in all facets of Technology Hiring for both Full time and Consultant Hiring which includes Staff Augmentation.
· Managed and worked with key stakeholders like Top Executives, Senior Leadership and Hiring managers and Cross-functional workgroups to advise on Hiring and strategize talent needs of the business. 

· Strong experience in Stakeholder and Vendor Management including identifying and evaluating staffing services providers for talent assessment, mapping, branding.

· Have good experience in building teams from the scratch across levels.

· Possess good communication skills, Relationship management, Analytical and Team building skills

Key Strength:

· Stakeholder Management
· Candidate Engagement
· Employer Branding
· End to End Recruitment
· Vendor Management
· Sourcing Strategy/Passive Sourcing
· Niche & Product hiring
· Team Management
· Social Media Hiring
· Metrics, Analysis & Reporting
· Market Intelligence

· Leadership Hiring

PROFESSIONAL EXPERIENCE:

Organization
:  RealPage India Pvt Ltd.

Designation
:  HR TAG(Talent Acquisition Group)
Duration       
:  Jan 2017 – Till Date.

Responsibilities:

Hands-on Job - Responsible for end to end recruitment for multiple business units

Recruiting:
· Hiring for Niche and leadership roles primarily focused on Principal Engineers, Architects, SDM – Software Development Manager, TPM – Technical Program Manager.

· Partnering with hiring teams to build effective sourcing, assessment, and closing approaches with an ability to manage customer/partner expectations through a deep understanding of return on investment.

· Executing recruiting strategies, including employer promotion in the marketplace, candidate management, diversity sourcing, and interview process management.

· Build and maintain network of potential candidates through pro-active market research and on-going relationship management; conducts in-depth interviews of potential candidates, demonstrating ability to anticipate hiring manager preferences through high offer-to-interview ratios.

· Recommend ideas and strategies related to recruitment that will contribute to the long-range growth of the company, implementing any new processes and fine tuning standard processes for recruiting that fits within Organization's mission to deliver the highest quality results to the customer.

· Working on building effective candidate pipeline for niche skills using social media recruiting channels.

· Experience in sourcing and building pipeline for passive candidates using Meet up groups, Technology groups/forums, LinkedIn and other networking sites.

· Experience in hiring top notch technical talent through Referrals/Personal Contacts. Partnered with external partners in identifying right resources across all locations in India. 

· Experience in recruiting for Niche Product development and leadership roles. 

· Managing end to end recruitment cycles - as a recruiter I own complete delivery and candidate management, setting the right expectations with stakeholders and candidates.

· Market intelligence and competitor analysis.

Stakeholder Engagement

· Maintaining a high level of engagement with stakeholders throughout the recruitment cycle.

· Collaboration with key business leaders and HR partners to understand and help determine short and long term talent acquisition needs to meet business objectives.

· Develop strong and effective partnerships with business leaders, executives, HR Managers and to advance talent acquisition initiatives.

· Strong Business Partnership skills to drive quick decisions during the selection process.

· Weekly calls and Inperson meetings with Hiring managers and business leaders to share hiring updates and best practices. 

· Work closely and engage with stakeholders for detailed understanding of requirements and defining a recruitment plan. 

· Superior account management & customer service skills to ensure the best candidate and hiring manager experience

Organization
:  Bourntec Solutions Pvt LTD

Designation
:  HR TAG
Duration       
:  Dec 2014 – Dec 2016.

Responsibilities:

Hands-on Job - Responsible for end to end recruitment for multiple business units

Recruiting:
· Managing Recruitment Delivery for 2 units

· Hiring for Niche and leadership roles primarily focused on Principal Engineers, Architects, SDM – Software Development Manager, TPM – Technical Program Manager.

· Partnering with hiring teams to build effective sourcing, assessment, and closing approaches with an ability to manage customer/partner expectations through a deep understanding of return on investment.

· Executing recruiting strategies, including employer promotion in the marketplace, candidate management, diversity sourcing, and interview process management.

· Build and maintain network of potential candidates through pro-active market research and on-going relationship management; conducts in-depth interviews of potential candidates, demonstrating ability to anticipate hiring manager preferences through high offer-to-interview ratios.

· Recommend ideas and strategies related to recruitment that will contribute to the long-range growth of the company, implementing any new processes and fine tuning standard processes for recruiting that fits within Organization's mission to deliver the highest quality results to the customer.

· Working on building effective candidate pipeline for niche skills using social media recruiting channels.

· Experience in sourcing and building pipeline for passive candidates using Meet up groups, Technology groups/forums, LinkedIn and other networking sites.

· Experience in hiring top notch technical talent through Referrals/Personal Contacts. Partnered with external partners in identifying right resources across all locations in India. 

· Experience in recruiting for Niche Product development and leadership roles. 

· Managing end to end recruitment cycles - as a recruiter I own complete delivery and candidate management, setting the right expectations with stakeholders and candidates.

· Market intelligence and competitor analysis.

Stakeholder Engagement

· Maintaining a high level of engagement with stakeholders throughout the recruitment cycle.

· Collaboration with key business leaders and HR partners to understand and help determine short and long term talent acquisition needs to meet business objectives.

· Develop strong and effective partnerships with business leaders, executives, HR Managers and to advance talent acquisition initiatives.

· Strong Business Partnership skills to drive quick decisions during the selection process.

· Weekly calls and Inperson meetings with Hiring managers and business leaders to share hiring updates and best practices. 

· Work closely and engage with stakeholders for detailed understanding of requirements and defining a recruitment plan. 

· Superior account management & customer service skills to ensure the best candidate and hiring manager experience

Achievements:

· Received Best Performance award for Last 2 Quarters & Pat on Back from the Stakeholders

Organization
:  Indus Business Systems Limited
Designation
:  Senior Recruiter
Duration       
:  Sep 2013-Dec 2014.

Responsibilities:      

· Report to CFO & Stakeholders regularly on performance, productivity, and activities of the recruitment division. 
· Dealing with End -To - End Recruitment Process.

· Vendor Management.

· Interacting with Project/Hiring Managers to take the job specifications.

· Preparing the JD/RRF(Resource Requisition Form)

· Interacting with US Counterpart for the regular interview schedules and feedbacks.

· Involved in Campus Hiring.

· Salary negotiations with the Selected Candidates. 
· Coordinates Walk-ins for various required skills. 

· Weekly meetings with Stake holders

·     Responsible for post offer follow-ups, ensuring candidate onboard and work with Business on   backup plan  and Hiring’s

·    Vendor Management & Agreements

·    Experienced in Employee Referral Program

·   Candidate Engagement – Post Offer release until On-Boarding

·     Work close with all Business unit heads & development team to fill all the major critical positions.
· Weekly Calls with Vendors to share the requirements on weekly basis and updating the feedbacks.
·    Ensuring all data is accurate across the MIS of the organization. This includes, maintaining data of the candidates from interview process, till the On boarding stage.

·   Expertise in employee on boarding, induction, Back Ground verification(BGV) Process

Organization
:  vCentric(vzen) Technologies

Designation
:  Assistant Manager
Duration       
:  Aug 2010- Sep 2013.

Responsibilities:

· Handling the entire hiring cycle starting right from identifying the channels(Portals, References & Social Media) to sourcing, screening, driving the selection process, initial interviewing with pre-screening questions, salary negotiation, scheduling of interview, coordinating with clients for the updates.
· Involved in volume and lateral hiring for different skills for each business unit (Volume & Niche) 

· Sourcing and screening quality profiles through various job sites / portals, job posting, mass mailing, employee referrals,  as well as from internal database for the given requirement. Worked on both contract and permanent positions.

· Work closely with client spocs to understand the exact requirement, translate their staffing needs and provide them with the very best talent in the industry.

· High interaction with the clients and maintains good rapport for better and effective communication

· Handling, organizing and coordinating Week End Drives and Walk-in interviews.
· Fully understanding and meeting all SLA's and metrics to avoid any candidates being lost due to delay of contact, or other circumstantial issues.

· Ensuring all data is accurate across the MIS of the organization. This includes, maintaining data of the candidates from interview process, till the Onboarding stage.
· Candidate Engagement – Post Offer release until On-Boarding

· Responsible for post offer follow-ups, ensuring candidate onboard and work with Business on backup plan and Hiring’s

Organization
:  Travash Software Solutions.

Designation
:  Recruiter
Duration       
:  July 2008- Aug 2010

Responsibilities:

· Reporting to the Manager/COO/CEO

· Dealing with End -To - End Recruitment Process.

· Manages the entire gamut of recruitments – sourcing, screening, assessing, scheduling, rapport building, follow ups, closing.

· Continuously involves in selecting the best sourcing technique among - networking, mass mailers, gathering employee referrals, portals (Naukri, Monster, Jobs ahead) and web searches and updating the team on the same

· Technical/general screening of all the CVs from the Job Portals.
· On daily basis, will handle MIS reporting

· Developing and maintaining Consultant/Candidates Database based on the Requirements.

Education Qualification

· B.Com 

